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METHODOLOGICAL APPROACHES TO THE FORMATION OF
PROFESSIONAL ETHICS OF FUTURE MANAGERS OF EDUCATIONAL
INSTITUTIONS

In the current conditions of social development, the management process in the educational
sector requires a thorough rethinking in the context of the synergy between professionalism and
an individual 's worldview. In the present socio-economic context, success in management is
determined by the manager’s efficiency, creativity, and soft skills. The issue of forming
professional ethics has become increasingly urgent. The purpose of this publication is to
analyze contemporary methodological approaches to the formation of professional ethics
among future managers of educational institutions. This article summarizes the experience of
forming professional ethics among future managers in the field of education and proposes a
methodological model that addresses modern requirements. The study highlights the issue of
professional ethics for managers in education in the context of European integration and
broader social development. The model for the formation of professional ethics is presented as
a set of interrelated components necessary for the systematic and purposeful professional-
pedagogical influence on the development of the moral and ethical qualities of future managers
of educational institutions. The potential of applying methodological approaches to the
formation of professional ethics in practice is also explored. It has been established that the
optimal concept should create the prerequisites for the self-realization of future managers, the
acquisition of new knowledge, skills, and abilities, as well as the enhancement of motivation and
professional competence. The proposed model of professional ethics formation will help
improve the quality of professional training for future managers in the field of education. The
proposed methodological approach to forming the professional ethics of future educational
managers is characterized by a set of interdependent and interconnected components aimed at
achieving a high level of competence, incorporating the necessary skills, knowledge, and
abilities to meet the demands of modern society and the European integration direction of
Ukraine’s development.

Keywords: deontological norms, methodology, methodological approaches, methodological
foundations, regularities, structural system of moral activity regulation, subject-subject
relations, systematic methodology components, values.

INTRODUCTION

The global transformation of social processes has highlighted several issues within the
education system, particularly the challenge of ensuring a high level of professional training for
management personnel. This demands dynamic methodological approaches to the formation of
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professional ethics among future managers of educational institutions. The intensity and quality of
the work performed by an educational institution manager are determined not only by their level of
education and the development of the necessary skills but also by their personal moral qualities. It is
these moral qualities that establish stable manifestations of moral consciousness in the behavior and
actions of managers.

The phenomenon of professional ethics defines a system of moral principles and norms that
operate under specific relational conditions. In the context of managerial activity in the educational
sphere, professional ethics integrates societal expectations and demands, establishing the boundaries
of professional competence and activity. The principles and norms of professional ethics for
educational institution managers are often subject to public discussion, actively fostering the
implementation of transparency and openness in managerial professional activities and contributing
to the development of criteria for assessing the quality of their functional activities.

Identifying the boundaries of professional competencies for an educational institution
manager is essential for specifying their authority and limits of responsibility within their role. The
relevance of ethical aspects in managers’ professional activities stems from issues of professional
morality, particularly considering the growing emphasis on humanistic trends in education and the
democratization of labor relations. In this context, studying methodological approaches to forming
the professional ethics of future managers of educational institutions holds significant theoretical
and practical importance.

Issues related to the management of educational institutions and the corresponding
professional training of managers have drawn the scientific interest of many contemporary
Ukrainian and foreign scholars. For instance, T. Kopyl-Filatova (2024), D.Smolych (2021),
T. Sazonova, A. Kurchenko, T. Solodchuk (2023), V. Yahodnikova, L. Krasyuk, and N. Kovtun
(2022) have made significant contributions to the development of ethical frameworks. Recently,
managers’ professional ethics has become a topic of particular scientific interest. Ukrainian
researchers O. Lavrentieva and A. Arbuzova (2020), V. Markova and V. Kniazieva (2022), and
O. Tovkanets (2024) have examined aspects of forming the image of educational institution
managers based on professional ethics. They have also developed methodologies to stimulate and
motivate the innovative activities of teaching staff in alignment with ethical standards.
Simultaneously, foreign scholars such as H. Al Halbusi et al. (2021), R. Buchanan et al. (2021),
J. Cliffe and C. Solvason (2022), and K. Komalasari, Y. Arafat, and M. Mulyadi (2020) have
analyzed the relationship between ethical leadership and ethical climate, focusing on the ethical
behavior of employees and the managerial competencies of educational institution managers in the
context of improving education quality.

An analysis of contemporary research sources demonstrates that the issue of professional
ethics remains highly relevant and is a priority for scholars. However, despite numerous studies on
various aspects of this issue, there is a notable lack of research that comprehensively examines the
methodology for forming professional ethics among future managers of educational institutions.

MATERIALS AND METHODS

During the study, several general scientific methods were employed, including: analysis and
synthesis (used to examine current theoretical concepts and scientific advancements related to the
methodology for forming the professional ethics of future managers of educational institutions);
comparison (applied to systematize conceptual approaches for defining key concepts and criteria, as
well as identifying associated risks and challenges); and structural and logical method (utilized to
develop proposals aimed at improving mechanisms for forming the professional ethics of future
managers).

The study was conducted in three stages. At the first stage, a critical analysis of theoretical
concepts was performed. Various scientific papers and publications related to the topic under
investigation were reviewed, and the fundamental principles of professional ethics for educational
institution managers were systematized and outlined.
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The second stage focused on examining the characteristics of innovative approaches to the
subject under study, with particular attention given to ethical codes relevant to educational
institution managers.

The final stage explored the practical application of methodological approaches for forming
professional ethics, emphasizing the role and implementation of innovative technologies in shaping
professional ethics within modern educational institutions.

RESEARCH RESULTS

The definition of professional ethics provides a clear understanding that facilitates the
development of appropriate recommendations by addressing the functioning of interaction models
in the professional activities of educational institution managers. This process involves shaping the
worldview and cultural foundation of a professional. The ethical standards governing the behavior
of educational institution managers are primarily deontological in nature, with the norms outlined
being mandatory. Specificity, transparency, and the clear positioning of these norms and
requirements ensure the effectiveness of the activities of educational institution managers.

Adhering to ethical standards in managerial behavior in terms of the value of
professionalism fosters self-assurance and one’s professional fulfillment. In this context, trust is
understood as an attitude toward a person based on confidence in their correctness (Smolych, 2021).

Within the framework of ethical standards, trust for educational institution managers
encompasses the following concepts:

o predictability;

o reliability in fulfilling obligations;

o accuracy in performing duties.

Preventive measures to mitigate and address corruption risks are directly linked to the
system of principles and norms embedded in ethical standards for managerial behavior. These
standards emphasize transparency, promote openness to acquiring new knowledge, and highlight
the importance of both intellectual and experiential learning and continuous professional
qualification support. In alignment with these principles, these standards ensure the high-quality
performance of educational institution managers.

The foundational principles underlying the formation of ethical norms for managers and
their professional activity are rooted in ideological principles that reflect values and ideology
foundations of society functioning. These principles generally reflect current moral requirements
and set a vector that establishes the priorities shaping the activities of educational institutions,
which serve as guiding frameworks for managers (Kopyl-Filatova, 2024).

Non-compliance with these principles undermines the legitimacy of the manager’s
professional actions, erodes trust, and reduces the overall efficiency of the institution.

The tools used to implement the ethical norms, values, and principles of educational
institution managers include codes of ethics, reporting and supervision concepts, mechanisms for
effective interaction, coordinating bodies, and mechanisms for incorporating the influence of civil
society (Lavrentieva & Arbuzova, 2020).

Corruption risks in the activities of educational institution managers may arise under the
following conditions:

1) Conflict between the objectives of the professional community and the interests of civil

society,

2) Inability to achieve professional self-realization, characterized by:

o inadequate wages;

o limited opportunities for informational education and continuous professional
development;

o lack of career advancement prospects, and;

o insufficient support from senior management.
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3) Individual characteristics of the manager, including their personal values and life
priorities.

In general, the ethical codes form the core of ethical norms governing the activities of
educational institution managers. These codes encapsulate a set of ethical norms, requirements, and
rules that should guide the professional conduct of specialists (Table 1).

Table 1
Ethical Standards for Educational Institution Managers in Codes

Type of Code Features
Codes of Ethics A system of profes_sional apd ethical principles_, norms, valges, and N
standards of behavior considered mandatory within professional activity.
A set of specific guidelines and professional-ethical standards of
Ethical Rules behavior, with a detailed implementation algorithm and ethical
regulators provision.
A system of regulatory and legal acts defining behavior standards within
professional activity that establish disciplinary influence mechanisms.
Rules or Standards of | Complex of behavioral norms and specific guidelines, with a clear
Conduct procedure for implementation of standards.
A framework outlining intentions regarding the moral context of a
manager’s professional activity.

Code of Conduct

Code of Honor

Created by author

Codes of ethics typically outline:

o reasonable requirements and regulations that are frequently violated in the course of
professional activity;
o norms and rules of the professional environment that have become standard practices

for managers of educational institutions.

These codes are generally regarded as a vital tool for preventive protection against risks
such as corruption and the improper separation of educational institutional activities. Their primary
aim is to ensure proper respect for social welfare institutions and to foster a productive and healthy
atmosphere within professional teams.

The increasing diversity of tasks faced by modern managers of educational institutions,
combined with the processes of integration and globalization in the social environment, underscores
the necessity of codifying ethical norms and rules of conduct. The implementation of codes of
ethics in the activities of educational institution managers serves several purposes:

o it regulates the ethical climate within institutions;
o establishes standards of expected ethical behavior;
o informs society about examples of optimal professional conduct.

The concept of ethical norms for educational institution managers is essential for enhancing
rationality and morality in their professional activities. These norms establish clear frameworks for
acceptable actions and powers, provide specific guidelines for professional behavior, and form
optimal universal templates for ethically sound management decisions (Markova & Kniazieva,
2022).

By being enshrined and integrated into professional practice, ethical norms offer modern
educational institutions adaptable solutions for navigating standard management situations.
Moreover, their implementation relieves managers of the constant need to make moral decisions on
a case-by-case basis. Codes of ethics further delineate priority guidelines for addressing conflicts
between professional and ethical standards and general moral norms of educational institution
managers (Tovkanets, 2024). They are designed to reflect the overarching norms, standards, values,
and principles of ethics for social employees, addressing issues that support the effective fulfillment
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of the professional mission of educational institution managers. These codes also help mitigate
corruption risks, equip managers to resist unethical practices, and implement preventive protection
measures.

The codes provide essential guidance for personal and professional self-improvement among
educational institution managers. However, if these codes exclusively describe idealistic
expectations for managers, they risk becoming unrealistic and detached from practical application.
Therefore, the ethical standards for managers should be grounded in realism, presenting an
attainable rather than a merely aspirational image (Yahodnikova, Krasyuk & Kovtun, 2022).

The ideal ethical framework for educational institution managers is embedded in the code of
ethics through value principles and guidelines. Simultaneously, its normative component, closely
aligned with contemporary realities, forms the foundation for the independent behavior of
managers. The suggested method for defining ethical norms enables the code to include practical
criteria for evaluating individual management actions’ professional and ethical aspects.
Additionally, it supports the modification of ethical standards to enhance and efficiently apply
appropriate managerial behavior, considering the real conditions encountered by institutions.

Depending on their practical emphasis, codes of professional ethics for educational
managers may take the form of codes of ethics, codes of conduct, or codes of honor, as well as
specific standards or rules of ethical behavior. A critical step in their development is identifying the
appropriate format, which is determined by whether the code prioritizes moral and self-regulatory
functions or administrative and regulatory roles, and whether it is positioned as a statement of intent
or a legal document (Sazonova, Kurchenko & Solodchuk, 2023).

In general, the following are the necessary conditions for the effective functioning of codes
of ethical standards of behavior for managers of educational institutions:

o the prompt development and adoption of the code, emphasizing its positive and
constructive social role;

o the general publication and accessibility of the code;

o ensuring the appropriateness and optimality of the code for practical use in the daily
activities of the educational institution manager;

o creating ethics cards — a consolidated set of ethical rules and recommendations
specifying the code’s requirements for the manager;

o developing the manager’s skills in ethical behavior and relationships, alongside the
promotion of positive behavioral patterns;

o establishing internal procedures for monitoring compliance with professional and
ethical requirements and implementing sanctions for violations of the code;

o reporting on compliance with the code.

Codes require constant updating and adaptability, and the provisions they contain should
reflect the current ethical norms and standards expected of educational institution managers. In
addition to the formal code of ethics, the behavioral responses of educational institution managers
within their institutional and role functions are shaped by a set of unwritten but meticulously refined
rules and restrictions that have evolved over time (Cliffe & Solvason, 2022). Such informal
guidelines often carry substantial moral potential, and their primary means of implementation
involve fostering harmonious relationships within the organization and instilling morally sound
values. Effectively applying these informal ethical standards significantly reduces reliance on
formal control mechanisms and sanctions.

The professional training of future managers of educational institutions is influenced not
only by its content but also by the nature of interaction between teachers and students.
Acknowledging the procedural aspects of training can significantly enhance its success, as this
process is fundamental to the development of professional ethics. The formation of specialists in the
field of management depends heavily on the quality of interaction, as this is where the foundation is
laid for cultivating individuals capable of supporting others and resolving crises. This is achieved
through adherence to several communication parameters in the educational process, including:
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“presence”, “level of communication”, “level of interaction”, “synchronization” and “level of
awareness of the problem”. Thus, “presence” is understood as the mutual involvement of
participants in the educational process, with a particular focus on psychological presence. For
example, in teaching, a teacher engaged in the “here and now” actively aligns with their own goals,
intentions, thoughts, feelings, and actions while maintaining constant contact with students, thereby
stimulating their engagement in the interaction process. The mutual expressiveness of presence
ensures the creation of an alliance between participants, forming the basis for professional ethical
norms.

“Synchronization” in the conversation, particularly regarding the topic and the emotional
resonance of what is happening, contributes to the lesson’s effectiveness, as it enables students to
better accept and internalize what they hear. The «level of awareness of the problem» is enhanced
through the manner of presenting the topic or issue. Deeper awareness is achieved by moving from
an “objective” (superficial) presentation of events and sequences of actions to a “subjective”
(profound) representation of the issue, incorporating feelings, images, and associations. This
approach fosters understanding and acceptance of the problem, allowing it to resonate personally
and become an integral part of the student’s conceptual framework, viewed as meaningful and
valuable rather than formal or external. Such an approach enables the future manager of an
educational institution to build professional ethics rooted in a strong moral foundation and personal
conviction.

In view of this, the professional training of future managers of educational institutions
should be designed in alignment with the primary objectives of teaching in modern higher
education. The fundamental nature of such training ensures their adaptability, ability to assimilate
updated information, and competence in mastering new diagnostic and corrective procedures. It is
important to emphasize that achieving this fundamentality is particularly challenging in the training
of future managers of educational institutions, due to the contradictions arising from the extensive
number of disciplines in the curriculum and the simultaneous need to ensure both depth and breadth
in education. Fundamentality is achieved by directing the educational process toward mastering the
principles of management science and fostering methods of inquiry rooted in this discipline, which
we define as the next feature of the professional training of future managers of educational
institutions.

This can be accomplished, first, through an in-depth study of separate scientific domains,
ensuring an understanding of general laws that offer a unified perspective of the world. These
general laws, as invariant knowledge, enable learners to grasp and apply the specific principles
inherent in other scientific fields. Second, as the depth of general knowledge is often shaped by the
diversity of specialized knowledge, achieving fundamentality in professional education requires
offering a broad spectrum of additional educational opportunities. These opportunities should act as
logical extensions of the core curriculum, facilitating the development of synthesized theoretical,
psychological, and pedagogical knowledge, as well as the professional skills of future managers of
educational institutions.

Equally critical in ensuring the fundamental integrity of the methodology for cultivating
professional ethics among future managers is the intentional use and invariance of academic content
as a means of stimulating cognitive activity. Cognitive activity thus becomes an essential tool for
exploring other knowledge domains. Its importance is further emphasized by its role in equipping
individuals to independently acquire new knowledge and adapt to evolving professional challenges.
This approach allows individuals to comprehend fundamental laws of nature and society, extending
beyond the confines of formal education. Comprehensive foundational training in key psychological
disciplines ensures that future managers can adapt to the specific demands of diverse professional
contexts. The process of shaping the personality of future managers involves internalizing the goals
and values of professional activity, mastering its tools and methods, and adopting a professional
identity aligned with the standards of the professional community. Adhering to these norms is a key
determinant of success in subsequent managerial practice.
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Challenges in personality development manifest as crises and conflicts, including those
related to personal and professional identity, that are characteristic of different stages in the
professional growth of future managers of educational institutions. These challenges necessitate the
adoption of personalized learning approaches within higher education systems to foster the personal
growth of students, which we identify as another crucial feature of professional training for future
managers. It is essential to cultivate in future managers a meaningful and conscious commitment to
personal growth, along with the skills and abilities necessary for effective self-improvement and
successful interaction with others.

Each of these outlined areas encompasses theoretical and methodological dimensions,
involving decisions about: a suitable model of didactic communication (pedagogical interaction)
and its value basis (theoretical dimension); appropriate methodological and psychotechnical tools
for facilitating teacher-student interactions (methodological dimension). Within these domains of
managerial education, the core priority is undoubtedly enhancing the quality, productivity, and
efficiency of training future managers of educational institutions. Search for directions, forms, and
ways to improve the methodology for developing their professional ethics typically focuses
researchers on the following aspects:

1) the necessity of integrating research-based and practical tasks into didactic
communication, enabling the exploration of critical issues and modeling key aspects of professional
activity, such as through a system of educational and professional psychological tasks;

2) the importance of fostering self-research and self-study among future managers,
which includes engaging with specific research and diagnostic methods, participating in self-
awareness and interpersonal training, and utilizing innovative, interactive educational techniques.

The dialogical approach to communication is foundational in the formation of professional
ethics for future managers of educational institutions due to its universality and relevance to human
existence. In dialogical exchanges, it is crucial for future managers to focus both on the content of
the discussion (value-semantic aspect) and on the process itself, which should be built on trust,
presence, reflection, awareness, and responsibility (motivational-volitional aspect). Therefore, the
professional training of future managers of educational institutions must address not only
substantive content but also procedural dimensions. The theoretical framework for such training can
be represented as a system of interconnected methods and tools designed to develop professional
competencies.

In the context of study, the definition of pedagogical conditions is informed by both the
essence and content of professional training for future managers and by scientific approaches to
developing professional competence. The purpose of implementing pedagogical conditions is to
provide educational, organizational, and scientific-methodological support for shaping the
professional competence of future managers in higher education institutions, to improve the
professional training of future managers in higher education institutions. We regard the selected
methodological approaches as one of the components of the pedagogical system, which is
hierarchical in structure and encompasses several domains and subgroups. Within each domain,
various processes are aimed at enhancing the effectiveness of educational activities, which is, in
itself, a complex systemic endeavor.

The formation of professional competence among future managers of educational
institutions in the system of professional training involves the adoption of the goals and values of
professional activity, as well as mastering the means and methods of its implementation based on an
individual’s perception of themselves as a professional. Therefore, the first pedagogical condition is
the implementation of axiomatic aspects of professional training for future managers to define
tactical strategies for applying methods and axiology in the content of training. This includes the
development of cognitive activity and professional orientation to foster self-development and
independent educational and professional activities. The purpose of implementing the outlined
pedagogical condition in the higher education system is to ensure the personal growth of students
by reshaping their attitude toward the profession of an educational institution manager as a value,
stimulating professional motivation.
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The main feature of a specialist’s professional maturity is their value system, which forms
the basis for understanding themselves and others, shapes their attitude toward their profession, and
determines the associated behavioral and communication models. Tracing the dynamics of value
orientations in the process of forming the professional position of a future manager, it is worth
noting that these value orientations guide the professional position of students, as well as the range
of methods and means they choose to implement managerial activities. Consequently, various
methods, such as value-oriented training sessions and psychological support for students, become
particularly significant and effective. These methods enable the identification of the dynamics in the
value orientations of future managers of educational institutions and reveal the correlation between
declared and actualized values in behavior, which form the foundation of professional ethics.

In general, the formation of value orientations for future managers of educational institutions
is based on the development of reflective abilities for interaction, serving as peculiar indicators for
choosing moral, psychological, and operational guidelines (values, meanings, actions) for personal
and professional growth. It is important that, in the process of forming the professional position of
future managers of educational institutions, the significance of «utilitarian» values decreases, while
the importance of social and individual-personal values increases. This shift illustrates the dynamics
of value orientations. An important quality required of managers of educational institutions is a
special deontological mentality, underpinned by values that dictate ethical motives and methods of
activity, independent of institutional standards.

A special place in the methodology for the formation of professional ethics among future
managers of educational institutions is occupied by addressing the issue of ideological support for
their professional development. This involves fostering effective, prosocial, and humanistically
oriented values that align with the ethics of professional practice. Unlike traditional education
systems, the priority in training specialists working in the «person-to-person» system is the
integration of theory and practice, encouraging a positive perception of human nature, focusing on
developmental values, assisting others, fostering internalization, and facilitating the axiological
acquisition and comprehension of one’s own and others’ experiences within the educational
process. These efforts are guided by ethical motives and methods and aim to cultivate qualities such
as authenticity, self-knowledge, non-judgementality, empathy, tolerance, etc.

Thus, the implementation of methodological approaches for the formation of professional
ethics among future managers of educational institutions involves:

o incorporating the achievements of innovative professional practices into the content
of methodological approaches, while ensuring psychological and pedagogical support to foster
students’ active involvement in educational and professional activities at lectures, seminars,
laboratory and practical work, individual scientific supervision, and professional development
initiatives;

o emphasizing a problem-based approach to the training content and its structured
integration into the educational process, encouraging students to engage in scientific and research
activities;

o prioritizing collaborative activities in the training of future managers of educational
institutions by promoting interpersonal interactions and dialogical communication among
participants of the educational process, which includes employing training and simulation
technologies that allow individuals to assess their personal, social, and professional capabilities, set
new self-development goals, and identify the resources and methods needed to achieve those goals;

o systematically modeling comprehensive content, forms, and conditions of
professional activity in psychological practice within educational settings, including the design and
implementation of complex and final business game simulations that consolidate and integrate the
universal and professional competencies of students.

In Ukraine, purposeful professional training for managers of educational institutions was
absent for an extended period. These positions were instead filled by selecting individuals from
among active pedagogical workers who demonstrated exceptional leadership and organizational
skills. Today, the system for training specialists in this category remains underdeveloped and
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incomplete. When selecting methods to shape the professional ethics of future managers of
educational institutions during their training, it is essential to ensure that the chosen methodological
approaches align with the primary objectives of high-quality professional preparation. It is
advisable to leverage the potential of interactive methods to improve the quality of training while
adhering to a competency-based approach in the professional training of future managers. The
integration of modern pedagogical situation modeling methods, which involve creating scenarios to
simulate specific problems requiring prompt responses and solutions, fosters the development of
critical personal and professional qualities in future managers. These qualities will subsequently
form the basis of their professional ethics.

A key role in implementing the curriculum for managers of educational institutions is
assigned to addressing pedagogical creative tasks with professional content, where the conditions
incorporate certain scientific patterns conveyed through factual material of professional relevance.
Such a methodological approach ensures that these tasks have educational value, accurately reflect
the content of managerial activities, and contribute to developing the professional ethics of future
managers of educational institutions.

In general, the training of future managers of educational institutions that meet modern
societal demands should focus on enhancing the quality of professional competence development.
This concept requires the adoption of effective pedagogical methods and the integration of
progressive educational technologies. A deliberate process of forming the professional ethics of
future managers of educational institutions emphasizes the development of a sustained interest in
acquiring knowledge, stimulates students’ motivation, and fosters their skills in self-organization
and moral self-actualization.

DISCUSSION AND CONCLUSIONS

According to J. Svara (2021), the head of an educational institution should base their actions
on clearly defined aspects of professional competence, while addressing current demands and
challenges. The assessment of the professional activity of the head of an educational institution, as
well as the development, adjustment, and transformation of their professional competences, is the
responsibility of society as a whole, not just industry professionals. Specifically, if the professional
activity of the head of an educational institution does not meet societal needs, or if evaluations
indicate it is ineffective, such activity should undergo adaptive reform.

The professional activity of the head of an educational institution should be viewed as the
realization of a specialist’s personal values within the moral and legal framework of professional
activity. According to B. Shneiderman (2020), if professional activity does not allow an individual
to find fulfillment in both personal and professional contexts, professional ethics may become a
means of coercion and pressure.

Codes of ethics, as noted by D. Malone (2019), can serve as both a foundation for ensuring
the social responsibility of an educational institution’s manager and as a benchmark for evaluating
their activities. Unified ethical standards, norms, and principles of behavior for managers of
educational institutions should function as effective tools of personnel policy and indicators of
adherence to behavioral norms and professional ethical qualities.

M. Seyfried and P. Pohlenz (2018) argue that modern socio-economic conditions necessitate
innovative approaches to managing educational institutions to ensure their efficiency and
competitiveness. The dynamics of social processes, crisis phenomena, and instability define the role
and functionality of managers of educational institutions and necessitate adjustments to the content
of their professional activities. The fundamental principles underlying the ethical norms for
managers are rooted in societal values and ideologies, serving as the cornerstone of professional
activity. These principles generally reflect contemporary moral demands, define the vectors, and
establish priorities upon which educational institutions activities are built, and by which managers
should be guided in their work.
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The methodological approach proposed in this study for the formation of professional ethics
among future managers of educational institutions allows the generalization of existing experience
in the field. It is characterized by a set of interdependent and interrelated components aimed at
fostering a high level of formation of the necessary knowledge, skills, and abilities required by the
modern society demands and the European integration vector of Ukraine’s development. The
optimal concept should form the preconditions for the future managers’ self-realization, and
acquisition of new knowledge, abilities, and skills, as well as boost their motivation and
professional competence level. The proposed model for the formation of professional ethics will
contribute to increasing the level of professional training for future managers of educational
institutions.

Thus, the manager of an educational institution plays a direct role in shaping the socio-
psychological climate not only through professional actions but also through verbal and visual
means, leveraging personal charisma, authority, and culture of behavior. At the same time, the
norms and principles guiding a manager’s behavior should be grounded in fundamental ethical
standards of conduct and communication. In addition to the formal code of ethics, the institutional
and role-based professional behavioral norms of the educational institution manager are formed by
a set of unwritten but meticulously time-refined rules and restrictions. Such informal guidelines
often possess significant moral potential, as they are based on fostering harmonious relationships
within educational institutions, promoting morally justified values, and influential persuasion of
subordinates. The effective practical realization of informal ethical standards of an educational
institution manager’s behavior minimizes the need of the formal control mechanisms usage.

Further scientific research on the outlined topic will focus on the issues surrounding the
application of the considered methodological model in the practical sphere of active digitalization
of educational processes.
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METOAOJIOI'TYHI NIAXOJN 10 ®OPMYBAHHA MPO®ECIMHOI ETUKA
MAUBYTHIX YITPABJIIHIIB 3AKJIAJJAMU OCBITU

Anna MockajleHKo

https://orcid.org/0000-0002-7905-4532

KaHJUJAT MeJaroriyHuX HayK, OICHT,

3aCTYITHUK JIeKaHa (haKyJbTeTy ICUXOJIOTI,

KuiBcbkuii HamioHanmsHUH yHiBepcuTeT iMeHi Tapaca llleBuenka,
ByJ. Bonoaumupceeka, 60, 01033, Kuis, Ykpaina,
alla_moskalenko@knu.ua

Y nuniwmix ymosax cycninbnoeo po3sumky npoyec YNpasuiHHA Y oceimHill cghepi nompebye
IPYHMOBHO20 NEPEOCMUCIeHHS V KOHmMeKcmi cuHepeii npogecionanizmy Ta c8imoaisioy
ocobucmocmi. Y HOGIMHIX YMOBAX COYIANbHO-EKOHOMIMHO20 PO3GUMKY YCNIX 68 YNPAGHIHCHKIl
OQIAIbHOCMI  GUSHAYAEMBCS PIGHEM ONEPAMUBHOCTHI, KPeamueHOCMi ma M AKUX HABUUOK
ynpasninys, a npobrema Gopmysanuns ix npogheciiinoi emuku Habygac ocobaUBOI cocmpomi.
Memorio nybrikayii € ananiz cy4acHux Memooor02iuHuUx nioxo0ie 00 Gopmysants npogecitinol
emuKu MauOymHuix yYnpasiinyie 3akiadamu oceimu. Y cmammi y3aeanvHeHO 00C8i0
dopmysanna npoecitinoi emuku maubymHix ynpasiinyie y cghepi oceimu ma 3anponoHo8aHoO
MemoO0N02IuHYy MOOelb 6 KOHMEKCmi 6UM02 CYyHacHocmi. JloChiOdceHHs aKmyanizye
npobnemamuxy — npo@eciinol  emuKku — YNPAeuiHyie  3aKAA0AMu  oCeimu 8  YMO8axX
€8DOIHMEZPAYIIHOZ0 CYCNiIbHO20 PO36UMKY. Posenanymo modenv opmysanna npodghecitinoi
emuKy AK CYKYNHICMb 63AEMONO08 A3AHUX KOMNOHEHMI8, HeoOXIOHUX 04 0p2aHi308aH020 ma
Yinecnpsamoeano2o NnpoQecilino-neoazo2iunoco 6nau8y HAa PO3GUMOK MOPAIbHO-eMUYHUX
AKocmel ocobucmocmi Maubymuix ynpasuinyie 3axiaoamu oceimu. ocniodxceno nomeHyian
3ACMOCYBAHHA MeMOOON02IYHUX NIOX00i8 (hopmyeaHHs Npogecilinoi emuky y NpakmuyHii
naowuni. Becmanosneno, wo onmumanvbha KoHyenyisi NOSUHHA (Popmyeamu nepeoymosu Ois
camopeanizayii mauOymuix yYnpaeninyie, 3000ymms. HOBUX 3HAHb, YMIHb MA HAGUYOK,
niOBUWEHHS 6MOMUBOBAHOCMI MA PIGHA NpOQeciinoi Komnemenmuocmi. 3anpononosana
Mooeny  opmysanns npogeciunoi emuxu cnpusmume niOSUWEHHIO PIieHA  Npo@eciuHoi
ni020MoBKU MAUOYMHIX YNPAGHIHYIE 3aKIA0AMU OCEIMU. 3anponoHOSaHUNl MemooOoa0cIYHUL
nioxio 0o opmyeanns npogecitinol emuxu MauOYmHIX YAPAGIIHYIE 0C8IMHbLOI chepu
Xapakmepu3yemvcst CYKYRHICIO 63AEMO3ANEHCHUX T 83AEMOODOYMOBICHUX KOMNOHEHMIB, SKI
CHPAMOBAHI HA BUCOKUL PIGeHb CHOPMOBAHOCMI HEOOXIOHUX HABUHOK, 3HAHL MA YMIHb
KOHMEeKCmi UMO2 CYYACHO20 CYCHIIbCMBA mMa €6POIHMEZPAYIUHO20 HANPAMY PO3SUMKY
Yxpainu.

Knrouoei cnoea: Oeowmonociuni  HOpMU,  3AKOHOMIPHOCMI,  MemOOON02IYHI  3acadu,
Memo0on02iuni  nioXoou, Memooono2is, CUCMEMOMBOPUUL KOMNOHEHM  Memoooozii,
CMPYKMYPHA cucmema MopanbHoi peeyaayii Oisivhocmi, cy6'exkm-cyd'ekmui  8ioHOoCUHU,
YiHHOCMI.
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