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THE INFLUENCE OF STUDENT GOVERNMENT
ON THE DEVELOPMENT OF FUTURE TEACHERS’
LEADERSHIP QUALITIES

The article theoretically substantiates the influence of participation in student government on the development of
leadership qualities of future teachers.

The complex of leadership qualities of a modern teacher, which is formed in higher education students during their
studies in the higher education institution (HEI), namely initiative, organization, communication, responsibility, creativity,
critical thinking, research qualities, emotional intelligence, social activity, strategic vision, ability to work in a team, social
adaptability, ability to lead, tolerance, willingness to come to the rescue, honesty and reliability, has been defined. These
qualities will help a future teacher to carry out their own professional activities at a high level; will promote the development
of skills to quickly establish contacts; direct class work; find quick and unusual solutions to problems; feel and understand
the inner world of others; set short and long life goals and achieve them; work in a team; etc. This indicates that the
graduate of the HEI must have a full set of leadership qualities that will contribute to his successful professional activity
and will actively influence the development of relevant qualities in his students.

Student government is emphasized as a self-organized activity that develops the leadership qualities of students, skills
to work in a team, plan and predict their own team activities, creativity, critical thinking. An example of the implementation
of the role-playing game «Day of Student Governments, tested by us at Bar Humanitarian and Pedagogical College
named after Mykhailo Hrushevskyi, as a component of interactive technology aimed at developing leadership qualities of

Juture teachers in the process of attracting to the activities of student government bodies, is proposed.
Key words: development of leadership qualities; future pedagogue; leadership; leadership qualities; student government;

teacher-leader.

Introduction. The global social changes taking place
in the Ukrainian society require young people to have
qualities that will help them easily adapt to today’s
fleeting conditions, take responsibility for their own
actions, be active, communicative, organized, and thus
have highly developed leadership qualities. Therefore,
higher education in Ukraine is required to prepare a
graduate who is competitive not only in the Ukrainian
state, but also competent, able to work and be realized
on a global scale.

The Laws of Ukraine «On Education», «On Higher
Education», the National Strategy for Education
Development of Ukraine for 2011-2021, specify a
number of effective mechanisms for developing leadership
qualities of future teachers, in particular, through their
active involvement in student government.

According to the Concept of the New Ukrainian
School, which works on the basis of partnership
pedagogy and is focused on the teacher-leader «a leader
should come to the children, who can lead, who loves his
subject, who teaches it professionally». The requirements
outlined in the Concept for the Development of Teacher
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Education, the requirements for educational programs
for teachers, indicate the need to «instill innovation as
a way of thinking and a key tool of leadership in a public
partnership, perception of globalization of educational
processes and competitiveness as prerequisites for
development of systems of pedagogical education»
(Concept, 2016).

Analysis of previous research on the problem. Well-
known domestic and foreign educators and psychologists,
in particular D. Kreims (2007), S. Kalashnikova (2010),
T. Kochubei (2012), O. Romanovskyi (2013) etc.
considered the problem of educating leaders, creating
conditions for the development of leadership qualities of
the individual.

Leadership qualities of higher education students
became the subject of dissertation research by O.
Koriakina, A. Tiniakova, Yu. Krashchenko, V. Moroz
and others. Yu. Krashchenko (2012) substantiated and
experimentally tested the effectiveness of the youth
project «School of Local and Student government
«Leader of the Future» in the development of leadership
qualities of future teachers. O. Koryakin's (2015)
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research concerns the pedagogical conditions for the
development of constructive leadership of future masters
of the humanities in the process of professional training.
V. Moroz (2015) focused on the organizational and
pedagogical conditions for the formation of leadership
qualities of students of higher educational institutions in
the process of student government.

The analysis of scientific research revealed that
the purposeful development of leadership qualities of
students increases their success, increases students
‘political popularity in the classroom, makes students
more likely to take initiative, and shapes students’
beliefs about the determinants of success, affects the
development of human capital (Anderson, Fangwen
Lu, 2017). Thus, an experimental study by E. Goldman
et al. (2021) proved that role plays and action plans
helped participants apply and practice leadership skills;
self-assessments and feedback from peers and mentors
provided specifics for focusing development efforts; and
personal growth exercises provided opportunities to
reflect and consider fresh perspectives. The conducted
analysis of scientific researches showed insufficient
attention of scientists to the development of leadership
qualities of future teachers. Therefore, we consider it
expedient to carry out a theoretical substantiation of
the essence of leadership qualities of future teachers
and determine the influence of participation in student
government on their formation.

The analysis showed that the research relates
to certain aspects of the development of leadership
qualities of future professionals in various fields. They
are aimed at the development of leadership in the
process of professional training, the activities of student
assets. The authors emphasize the formation of such
leadership qualities as leadership skills, communication
skills, organizational skills, and the ability to influence
followers (Yu. Krashchenko, 2012); activity, initiative,
perseverance, independence (V. Moroz, 2015). However,
the issues of developing such leadership qualities of
higher pedagogical education as responsibility, critical
thinking, creativity, emotional intelligence, social
activity, strategic vision in the process of student
government remain insufficiently researched.

Purpose: based on the results of the analysis of scien-
tific works to theoretically substantiate the set of lead-
ership qualities of teachers, and determine the impact
of the game method on the development of leadership
qualities of applicants for higher pedagogical education
in the process of student government.

Research methods. Theoretical methods of analysis,
synthesis, comparison and systematization were used
to determine the set of leadership qualities of a teacher
and substantiate game method for developing leadership
qualities of applicants for higher pedagogical education
in the process of student government.

Results of the research. Based on the analysis
of interpretations by various sources of the concept
of «leadership» as a key definition, we found that in
dictionaries it is considered from several points of
view: «as part of the socio-psychological mechanism of

integration of group activities, through which a person
or several people role, direct the activities of the group
in both productive and non-productive spheres»,
as «the influence of authority (formal or informal)
of the individual on the behavior of group members
or the primary team as a whole»> (Sociology: a short
encyclopaedic dictionary), as a symbol of power and
influence within a social group; that is, to function as a
leader means to exercise leadership.

Analysis and comparison of researchers’ views on the
meaning of the concept of «leadership» (S. Kalashnikova,
T. Kochubei, Yu. Krashchenko, Reber, O. Romanovskyi,
etc.), allowed us to determine that leadership is a certain
type of influence of an authoritative person on a group of
people in order to achieve common goals and needs.

The author of numerous books on leadership,
D. Kreims (2007) defines leadership qualities as «inter-
nal traits or abilities that allow a leader to act effectively,
while contributing to the development of the organiza-
tion» (p. 83). N. Marakhovska (2009) defines the lead-
ership qualities of a teacher as an integrated personal
education that contributes to the quality of pedagogi-
cal activities, names the following components: motives,
knowledge, leadership skills, a stable leadership position.
V. Sypchenko (2012) positions leadership qualities as «a
kind of socio-psychological qualities of the individual,
which reflects a person’s attitude to people and society
in general, they are manifested in his social behavior and
actions» (p. 49). The author is convinced that the forma-
tion of leadership qualities should be the core direction
of professional training of future teachers.

Leadership qualities of the individual, as well as any
other components of the personality structure, must
be measured, classified and characterized. The criteria
for the development of leadership qualities, described
by N. Diatlenko (2014), are the following: the internal
readiness of the subject to be a leader, which includes
a motivational component (internal readiness to ac-
cept the role of leader, desire to perform the functions
of a leader, interest in the leader); cognitive component
(understanding of the tasks, knowledge of organizational
algorithms, knowledge of the rules of effective communi-
cation in different situations); practical-effective, which
includes the activity component (performance); person-
al-positional component (perception of the leader by the
group, perception of the group by the leader).

As a result of the research, V. Moroz (2015), singled
out a list of general leadership qualities of the individual
(p-9):

1) «competence — knowledge of the case in which a
person manifests himself as a leader;

2) activity — the ability to act vigorously;

3) initiative — putting forward ideas, suggestions;

4) sociability — openness to others, willingness to
communicate;

5) intelligence — the ability to get to the heart of the
phenomena, to see their causes and consequences, to
determine the main thing;

6) persistence — a manifestation of willpower,
perseverance, the ability to bring the case to an end;
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7) self-control — the ability to control their own
feelings, their behavior in difficult situations;

8) observation — the ability to see, in passing to note
the important;

9) efficiency — endurance, ability to work hard;

10) independence — independence in judgments, the
ability to take responsibility;

11) organization — the ability to plan their own
activities, to show consistency, concentration».

Having analyzed American scientists researches,
O. Ponomarenko (2011) focuses on the results that al-
lowed forming a «portrait of a teacher-leader». It is based
on five components, namely personal qualities, abilities,
self-knowledge, knowledge of others, character. Personal
qualities include energy, camaraderie, and charisma. Tt is
noted that the abilities of a teacher-leader mean his intel-
ligence, experience, mental skills, system worldview, and
information culture and so on. The teacher’s knowledge
of himself presupposes the presence of such a quality as
«emotional intelligence, which is characterized by self-
discipline, the ability to control destructive emotions,
flexibility in behavior and self-esteem». The components
of «self-knowledge» include psychological health and
faith in yourself and your strength.

The author notes that the result of <knowledge of
others» is the presence of such qualities in a teacher-
leader as: empathy and communication skills. The
described portrait features of the character of a teacher-
leader reflect the views on life, the integrity of beliefs and
actions (Ponomarenko, 2011).

Analysis and comparison of researchers’ views on
the essence and components of leadership qualities
(D. Kreims,N. Marakhovska, V. Sypchenko, N. Diatlenko,
V. Moroz, etc.) allows us to determine that leadership
qualities are a set of socio-psychological qualities of an
individual enabling him to act effectively and achieve his
goal.

O. Nestulia (2018) in the manual «Fundamentals of
Leadership» in order to better explain the essence of the
leader’s personality presents the results of a study by
W. Bentis, who proposed to divide leadership qualities
into four groups:

1) attention management (the ability to present the
goal, future result or direction of activity so that it was
attractive to followers and motivated them);

2) goal management (the ability to convey their ideas
and visions so that they are clear and carry a deep social
and personal meaning, meaning);

3) trust management (the leader’s ability to overcome
fears, mistrust, communication barriers that prevent his
followers from fully trusting him);

4) self-management (the ability to objectively assess
their strengths and weaknesses, skillfully compensating
for their shortcomings by the strengths of their
subordinates).

We fully agree with the proposed distribution of
groups of qualities and the leadership qualities of the
individual indicated in them, because the essence of
modern teacher’s activity is the ability to present goals
to students and design future results or activities in
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such a way that motivates students to active learning.
The teacher must communicate his ideas and visions
at such a level of communication that they are not
only understandable to students, but also grow into
their personal needs and beliefs, which can be realized
in a trusting, partnership relationship between teacher
and students. The most important component of the
leadership qualities of a teacher-leader is the ability to
identify their own strengths and weaknesses, skillfully
compensating for their shortcomings with the strengths
of their wards, the ability to present their students and
class so that students believe in their own strengths and
capabilities.

V. Karmanenko (2019) believes that the leadership
qualities of students should be attributed to «a variety of
socio-psychological qualities of the student’s personality,
which reveal his attitude to other people and society in
general, allow him to effectively influence student group
members, and create a positive atmosphere in the team»
(p. 53).

From our point of view, M. Vudkok and D. Frensis
presented the determinant qualities of leadership quite
thoroughly. Researchers include the following qualities:

1. Extraversion (represented by such characteristics
as persistence, energy, activity).

2. Neuroticism (represented by such characteristics
as emotional stability, confidence, endurance).

3. Consciousness (represented by such characteristics
as organization, responsibility, reliability, persistence).

4. Benevolence (represented by such characteristics
as willingness to cooperate, altruism, kindness) (Cited
by Diatlenko, 2014).

The conducted analysis allowed determining the
set of leadership qualities of a modern teacher who will
successfully work in a secondary school and implement
the Concept of the New Ukrainian School:

1) initiative (internal motivation, desire to produce
and implement ideas that will benefit the team);

2) organization (constructive planning and stream-
lining not only of their activities but also of the team);

3) communicativeness (the presence of stable per-
sonality traits that contribute to the successful recep-
tion, understanding, assimilation, use and transmission
of information);

4) responsibility (awareness of their own actions and
their consequences for the team);

5) creativity (production of fundamentally new ideas
that will contribute to the rapid and effective solution of
team tasks);

6) critical (the property of thinking, which is
the ability to reflect and analyze their own and team
activities or behavior in order to find the best ways to
solve problems);

7) research qualities (manifested in observation,
the ability to know and objectively assess pedagogical
situations and processes);

8) emotional intelligence (understanding of their
emotions and feelings of other people in order to form a
positive psychological climate as a guarantee of success
of teamwork);



ISSN 1609-8595 (Print)

_@ HEIEPEPBHA ITPO®ECIHHA OCBITA: TEOPIA I ITPAKTHKA (CEPIS: ITENATOTTYHI HAYKH) BHITVCK No 3 (68), 2021

9) social activity (manifested in the ability of the in-
dividual to purposeful interaction with the environment
and is based on its needs and interests and manifests it-
self as a conscious inner readiness to act);

10) strategic vision (perspective view of the develop-
ment and activities of the team, aimed at a preliminary
assessment of the results of work);

11) ability to work in a team (focus on interaction
between team members and the ability to distribute
responsibilities);

12) social adaptability (adaptation of the individual
to the requirements and expectations of the participants
of the new or changed group);

13) the ability to lead (the ability to inspire, guide,
motivate the team to work);

14) tolerance (ability to show respect for others and
acceptance of their differences);

15) willingness to come to the rescue;

16) honesty and reliability.

Leadership qualities of future teachers are being
developed in the educational process of higher
education institution: during the study of disciplines
of professional training, participation in educational
activities, practical training, etc. The subject of our
study is the development of leadership qualities of future
teachers and determine the impact on their formation of
activities in student government.

The Law of Ukraine «On Higher Educations (2014)
defines the system of student government <«as a holistic
structural mechanism that allows students through self-
organized activities to participate in the management
of their staff in cooperation with all governing bodies
of higher education, protect their rights and interests,
promote harmonious development personality of the
future specialist, cultivating leadership qualities,
social activity». This requires the development of new
approaches to the process of developing leadership
qualities in future teachers that meet the requirements
and value system of civil society (Article 40).

Manifestations of leadership qualities of future
teachers are persistent active, responsible social
behavior and actions aimed at organizing and managing
relationships in the group to achieve collective goals,
solve problems and find optimal solutions. Carrying out
active activity in student government bodies at the level
of academic group or Student council of an educational
institution, a student will develop the above-mentioned
qualities. Becoming a member of student government,
a young person consciously assumes the role of student
leader, who must be endowed with certain personal
qualities.

As noted by A. Kurytsia and D. Kurytsia (2014),
the process of development of leadership qualities of
students should be part of a holistic pedagogical process
of free education and be based on special conditions
that ensure its effectiveness (p. 356). Scientists have
identified the following psychological and pedagogical
conditions for the effective development of leadership
qualities of students:

* taking into account individual psychological char-

acteristics and the development of student leadership
motivation;

¢ development of responsibility (from concrete
situational to responsibility as a stable personal
property) as a basis of responsible leadership;

* creation of a developmental personality-oriented
environment in training and real educational and
extracurricular interaction of students, which is marked
by relevant characteristics (content of activity, group
dynamics, problems, reflection); aimed at developing
responsibility as the basis of leadership;

* ensuring the purposeful development of leadership
qualities of boys and girls through the organization
of student staff, student government and the use of
interactive forms of work (trainings, role-playing games)
(Kurytsia & Kurytsia, 2014, p. 356).

Summarizing the approaches of scientists, we note
that student government is the center in which the
personal qualities of young people are honed. After
all, before becoming a leader for the environment, a
person must form the appropriate qualities that will
help him to take a leadership position. By participating
in the activities of the student council, future teachers
develop the ability to interact with the environment,
work in a team, and communicate. M. C. Veronesi and
R. B. Gunderman (2012) argue that the experience of
student participation in student organizations meets
6 principles of leadership development: ownership,
experience, efficacy, sense of community, service
learning, and peer-to-peer mentoring. Hsien-Hsien
Lau et al. (2014) investigated the positive correlation
of graduate participation in various extra-curricular
activities and communication, leadership, creativity
and self-promotion skills formed during this activity.
Researchers have concluded that such activities help
graduates in employment.

The use of game technologies actively influences the
development of leadership qualities of student youth,
formation of skills to plan and forecast their own team
activities, several skills such as teamwork, negotiation,
social skills or critical thinking (I. Filibi & I. Alonso,
2015; B. Howard et al, 2014). Research by L. Gjedde
(2013) dedicated to how live action role-game playing
can function as an overarching framework for learning
may offer fresh insights into game-based learning in
terms of multimodality, flexibility in the design of
games and the role and interactivity of the learner and
teacher. The scientist calls role-playing games a platform
for creative and collaborative learning that enhances
the learners’ motivation and zest for learning while
developing 21st century learning skills.

N. Kravets and O. Grechanovska (2017) note that
«game technologies are a special teaching method that
involves learning material and the content of education,
forms the interaction of teacher and student through
the game, as well as helps to find and get the desired
goal, i.e. to achieve a certain result». Game technologies
include the following: exercise games, game discussion,
business educational game, role play, etc.

For example, we give the sequence of preparation
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and conduct of the role play «Student government
Day», tested by us in Municipal Institution of Higher
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Education «Bar Humanitarian Pedagogical College
named after Mykhailo Hrushevsky» (Fig. 1).
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Figure 1. Role play «Student government Day»

Developed by the author

First, there is an organizational meeting, where
members of the Student council of higher education
institution discuss issues related to the preparation
and conduct of the event: division of responsibilities
among members of the student council, determination
of persons responsible for individual preparatory stages,
budgeting members of the college administration among
members of the student government. Usually, each
member of the student council chooses the role to play
during the game. However, among the members of the
student council there may be several who want to try
themselves in the role of <head of the department» or
«dean of the faculty», in this case, we use a draw: the
sheet lists the roles that have not yet been selected by
the students, and it is suggested that they <«blindly»
choose their future position.

Traditionally, role-playing takes place on Student’s
Day, which is celebrated in Ukraine on November 17. On
the day of the game, students play the roles of the head
of HEI and his deputies, the dean of the faculty, heads of
departments, employees of the social and psychological
service, etc. Conducting a role play aims to form
business, leadership qualities of all its participants and
awareness of responsibility for the quality organization
of the educational process, as training sessions must take
place at the appropriate level. Note that classes with
students are also conducted by the students themselves.
To do this, a college student who wants to try himself
as a teacher of the discipline, receives permission from
the teacher and a series of consultations that allow you
to conduct interesting, high-quality and productive
classes, and most importantly, make sure you have the
appropriate pedagogical skills and professional skills.
Considering that the college trains specialists not only
in the pedagogical profile, students majoring in «Law»
and «Journalism» are also very happy to conduct classes

in their academic groups and for junior students. In the
format of a round table, there is an extended meeting of
the leadership of the higher education institution with
members of the «student administration» — performers of
roles who during the day not only mastered new life and
professional experience, but also delegated their powers
within their roles. During the meeting, important issues
related to the organization of the educational process
are discussed for all participants and the results of the
role play are summarized.

The role-playing game usually ends with a holiday
concert. Joint concert numbers, where the student and
teacher show their skills in pairs, show the participants a
wonderful concert performance of modern and classical
potpourri, the artistry of the actors involved in humorous
sketches will not leave anyone in the hall without
a cheerful mood. At the celebrations, all attendees
receive congratulations from the «young director of the
college» (chairman of the student council) and the head
of the educational institution, who focus their efforts
on creating a favourable psychological climate in the
college and its development.

Positive feedback on the Day of Student Self-
Government in the college from all participants in the
educational process, indicate that not only students
but also their mentors-teachers, with great pleasure
spent the day in informal communication. Quite often,
teachers manage to find in students with whom they
have worked for more than a year, completely different
personal qualities, which contributes to the formation of
favourable relationshipsin the system «teacher-students.
At the same time, students have the opportunity to
once again <«see» their teachers in another role, hear
interesting stories about their student years and get
through the atmosphere of their student life. For 6 years
in a row role-playing has shown that role-playing has
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encouraged students to be more aware and responsible
about their responsibilities as members of the student
council. During the preparation and conduct of the game,
they were proactive, creative, resourceful, demonstrated
effective teamwork. The interpersonal relations of the
members of the Student council were marked by a change
in the forms of interaction; there was an understanding of
each other, a desire not to let the team down, a willingness
to come to the rescue. The heads of student government,
whose council members participated in the role-playing
game «Student government Day», noted that their teams
have become more organized, responsible, proactive,
reliable, tolerant and able to set a goal and achieve it.
Conclusions. The conducted theoretical analysis of
scientists’ views on the concepts of «leadership» and
«leadership qualities> made it possible to determine a
set of leadership qualities of a teacher, which includes:
activity, initiative, persistence, self-control, observation,
independence, organization, communication,
responsibility, creativity, critical thinking, emotional
intelligence, strategic vision, ability to work in a team,
social adaptability and the ability to lead. This set of
leadership qualities of a teacher we consider it necessary
to divide into components as follows: personal qualities

of the teacher, pedagogical abilities and professional
qualities.

The influence of student government on the
development of leadership qualities of future teachers
is determined, which is to involve student youth in
organizing and conducting various events: role-playing,
trainings, quests, fairs, photo exhibitions, holiday
concerts, celebrations, and volunteering. It opens
opportunities for each student to try himself not only
as a participant in the event, but at different levels of
organization and conduct, to take an active part in
shaping the educational environment of the educational
institution, to feel not only an ordinary student, but a
full partner.

Among the various forms of student government,
the use of role-playing as a component of interactive
technology that can ensure the formation of future
teachers the necessary leadership skills for successful
professional activity in the modern education system
and the New Ukrainian school.

We see prospects for further research in the
development of tools for diagnosing the development
of leadership qualities of students of higher pedagogical
education in the process of student government.
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BILIUB CTYIEHTCHbKOI'O CAMOBPSJIYBAHHSA HA PO3BUTOK JIIJIEPCbKUX IKOCTEM
MAMBYTHIX IIEJIATOTIB

Iynbko Osiena, BuKJaga4 Kadeapu mearoriku, ICUXoJIorii Ta (aXxoBUX METOJIUK,
K3BO «bapcbkuii rymanitapHo-Tieiaroriaauii KoJsie/x imeni Muxaiina [pyieBcbKoros,
Mmatian Ipymescobroro, 1, 23000 bap, Ykpaina,
gulkolena@ukr.net

Y cmammi meopemuuno 06rpynmosano 6naus yuacmi 6 CmyoenmcbKoMy camospaoyeanii na Ppo3GUMoK 1i0epcoKux
aKocmell Maudymmuix nedazoziunux npayienuxie. Busnaueno KOMNAEKc MOepcoKux SKOCmell Cyuachozo GUUMEeNs,
wo gopmyemovcs 6 3000ysavie suwoi oceimu nid Yac HAGUANNA Y 3aKAAdi 6UWOT 0CGIMU, a4 came: THIUIAMUEHICMb,
opzanizosanicmyv, KOMYHIKAMUGHICMY, BI0NOBIOANLHICNG, KPEAMUBHICTNG, KPUMUUHICTb, O0CIOHUUDKT  SKOCTI,
eMOYITHULL THMeNeKM, COUlaIbHA AKMUGHICMY, cmpameziune O6auents, YMiHHS NPpauiosami 6 KoManoi, couianvia
adanmuenicmo, 30amuicmsv éecmu 3a c00010, MOLCPAHMHICIND, 20MOGHICL NPULIMU HA 00NOMO2Y, HECHICMb i
nadiunicmo. Hasedeni sxocmi 00nomoxncyms mauOymnvomy neoazozivnomy npauyieHuxosi 301CHO8AmU 6LACHY
npogecitiny JisavHiCMb HA BUCOKOMY PIBHI: CNPUSMUMYMb POIGUMKY EMIHb WEUOKO HALAZ0ONCYEAMU KOHMAKMIU,
cnpamosysamu pobomy Kiacy, 3HAX0OUMU WeudKi ma Hecmandapmui eapianmu eupiuenns npodIeMHux NUmano,
giduysamu ma posymimu eHYmMpIUHil ceim omouyrouux, cmasumu Oau3vKi ma daiexi Jcummesi yini i docseamu ix,
npayrosamu 6 Komandi mouyo. 3asHauene ceiouums, Wo SUNYCKHUK 3aKAA0Y U0l 0C8IMuU MA€ 60100imu NOBHUM
HAbOPOM JOePCOKUX AKOCME, AKI CNPUSMUMYMb 1020 YCniunii npogecitiniil disavnocmi ma 301CHIO8AMUMYMY
AKMUGHUL 6NIAUE HA PO3BUMOK 6I0N0GIOHUX AKOCMEN Y 1020 YUHiE.

AKuenmosano cmyoenmcvke Camoynpasiinis ik camoopzanizosana OisibHiCmb, AKa Po36U6aAc 1idepcvki skocmi
CMydenmis, HABUUKU NPAyiosamu y KoMandi ma nAanyeamu i npozHo3yeamu 6IACHY OIATbHICIb, KPEAMUBHICID,
Kpumuumne MUcienus. 3anpononosano npukiad peauisayii poavogoi zpu </lens cmyoenmcvrkozo camospsaoyeaniisy,
anpobosanoi namu ¢ Bapcvkomy symanimapno-nedazoziuiomy xkoneduci imeni Muxaiina Ipywescokozo, sk ckiadosoi
UACTNUHU THMEPAKTMUBHOT MEXHOJL02iT, CNPAMOBANHOT HA POIBUMOK NI0ePCLKUX AKOCMEl MATOymHix nedazozis y npoueci
sanyuenns 00 JisIbHOCI OP2anie cmyodeHmceoK0zo camospsaoyeans.

Kmouosi cnosa: euumenwv-nidep; nidepcmeo; nidepcvki axocmi; mauOymuiil nedazo2ivnuil npayienux;
PO36UMOK NL0EPCHKUX AKOCMEl; CMYOeHMCbKe CAMOBPAOYBAHHS.
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BJUSTHUE CTYJIEHYECKOTO CAMOYIPABJIEHUSI HA PA3BBUTHE JUJIEPCKIUX KAUECTB
BYIVIIUX HEJATOTOB

Iynero Enena, mpemonaBaress kadeApsl eJarOTHKH, TICUXOJIOTHH 1 TPOGECCHOHATBHBIX METO/INK,
Bapckwuii rymannTapHo-niefjarornyecknii KoJiepk nmenn Muxansa I'pyiesckoro,
mrommane [pymesckoro, 1, 23000 Bap, Ykpanna,
gulkolena@ukr.net

B cmamve meopemuuecku 060CH08aHO BAUAHUC YUACTUSL 8 CTNYOCHUCCKOM CAMOYNDABICHUU HA PA3GUMUE TUOCPCKUX
Kauecme 0yoyuux nedazozos.

Onpedenen Komniekc AUOEPCKUX KAUECME COBPEMEHH020 YUUmes, KOmopvil (opMupyemcs y couckamenei
BbLCULE20 0OPA30BANUSL, A UMEHHO: UHULUATIUCHOCTL, OP2ANUS0BANHOCTID, KOMMYHUKAOELLHOCTb, OMEEMCMEEHHOCb,
KPeamusHoCmy, KPUMUUHOCTb, UCCAe006AMENbCKIUE KAUeCTNEA, IMOUUOHALLHBLL UHMELLEKN, COUUALHASL AKMUBHOCTID,
cmpamezuueckoe gudenue, ymenue padomams 6 KoManoe, COUUALIbas adanmueHoCcmy, Cnocoorocmy ecmit 3a co6oll,
MOJLePAHMHOCTD, 20MOBHOCTID NPUTMU HA NOMOULD, YeCMHOCMb U HadexcHocmy. [Ipusedenivie kawecmsa nomozym
Oydywemy nedazozuueckomy pabomuuKy OCYUWeCMEAIMb COOCMEEHHYI0 NPOYECCUOHATLHYIO 0eSMeibHOCTNb HA
BHLCOKOM YPOBHE: CROCOOCMEYIOM PA3BUMUIO YMEHUTL ObLCTPO HALANCUBAMb KOHMAKMbL, HANPAGLSIMb PAOOMY KIACCA,
HAX00Umo Ovbilcmpvie U HeCMAHOAPMHbLe SAPUAHTVL PEULCHUS NPOOICMHBIX 60NPOCO8, UYECMBOBAMD U NOHUMAMD
BHYMPEHHUL MUD OKDPYICATOUUX, CMAGUMD OIUSKUE U OALLHUE HCUSHEHHDLE YeU U O0CMULATMb UX, PAOOmamy 6 KoManoe
u m. 0. Ykasannoe ceéudemenvbcmeyem, ymo GbinyCKHUK 6blculezo yueOH020 3asedenus 0oaicer 001adamy NoIHbIM
HAGOPOM MUOCPCKUX KAUeCMS, CNOCOOCMBYIOUUX €20 YCNeWHOL NPOpecCUOnaIbHOT 0eSsmeivbHOCTU, U OCYULECTNEIAMD
AKMUBHOE GIUSHUE HA PAIBUMUE COOTNEEMCMEYIOUUX KAUECTNE Y €20 YUEHUKOB.

AKuenmuposano cmyoenHueckoe camoynpasieniLe Kax camoopanusyiouasics 0esmeibHoCmy, KOMopas Paseueaem
JUOePCKUE Kauecmea cmyoenmos, HasblKu padomol 8 KoManoe, ymenue nAanuposams u npozHo3UPOSaAmy COOCMEEHHYIO
dessmenvrnocmy, Kpeamuenocmy, kpumuveckoe mviienue. Ipedroxcen npumep peairusavuu poresoi uzpvl </denv
CMYOenueck020 CamoynpasieHis >, anpoouposannoi namu 6 bapckom zymanumapno-nedazozuueckom Koieonce umenu
Muxauna Ipyuweesckozo, kax cocmasnoll uacmu uHmepaxmusHoi mexHoI02ulL, HANPAGLCHHOU HA PA3CGUMUE TUOCPCKUX
Kauecme Oyoyugux nedazozo6 6 NPoUecce B0GLCUCHUS 8 0eSMENLHOCTND 0P2AN06 CINYOCHUECKOZ0 CAMOYNPABICHUS.

Kniouesvie cnosa: 6yoywuii nedazozuneckuii pabomnux; audepcmeo; audepckue xavecmeda; paséumue
AUDePCKUX Kauecme; cmyodenueckoe Camoynpasienue; yuumeab-auoep.



