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TYPES AND FORMS OF PROFESSIONAL DEVELOPMENT
OF A PRESCHOOL TEACHER IN IN-SERVICE TRAINING

The article is devoted to the practical aspects of forming the professional readiness of preschool teachers for life-
long professional development. It is shown that the professional development of practicing teacher can be embodied in
certain forms, in particular: specialized on-the-job training; coaching and / or advisory interactions with the professional
oriented communities sharing the experience or peer training groups. In the article it is stated that pedagogical trainings
are the ef fective form of methodological work in the preschool education establishment, the main purpose of which is the
Jormation of readiness of teachers for professional development during life. The advantages and difficulties in conducting
trainings are outlined. It is pointed out that the success of the training depends crucially on the so-called <group effect>».

The authors provide a description of the content characteristics and practical importance of various forms of
methodological work in pre-school educational establishment, in particular: trainings, certified courses (innovative form
of professional growth of teachers), business games (form and method of active teacher training), exercises (a method
of teaching that involves purposeful learning), repeated repetition of certain actions or operations for the purpose of
Jormation of skills), methodical associations (structural unit of the methodical service of the educational establishment
providing the educational training, methodical research and experimental work), training (acquisition by a person
experiences the tasks and responsibilities of a specialty) and others. Examples of trainings, business games and exercises,
directions for methodological associations, workshops, and internship topics are provided with a clear description of their
goals and objectives.

It is shown that the professional growth of a preschool teacher depends on a set of different factors, including the
level of motivational readiness generated and the selection of interactive forms and methods of methodical work that are
appropriate to use in working with preschool teachers.

Key words: business games; certified courses; exercises; internships; preschool teachers; professional growth;
readiness; trainings.

https://doi.org/10.28925,/1609-8595.2020.2.10 introduced, which brings fresh thoughts, ideas into the
educational process and they are interesting to teachers.
Introduction. Problem setting. In the system of Traditional learning is, in its essence, a form of

organizing methodological work with preschool teachers, information transfer and mastering of knowledge.
both collective and individual forms are implemented, Instead, interactive forms are focused on finding answers
traditional ones are improved, new approaches are to the questions.
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Taking into an account the research results of foreign
scientists, we note that the professional development of
practicing educators can be embodied in the following
forms:

1) specialized on-the-job training;

2) coaching and / or consultative interaction;

3) professional oriented communities sharing the
experience or peer training groups.

According to the researchers, specialized training
includes activities that provide information on the
acquisition (formation, development) of special skills for
their application in the workplace. Training activities
may include seminars, conferences, presentations,
lectures or discussions live or in video, behavior training
exercises, trainings and many other modes that provide
the necessary information and are intended to influence
professional activity.

Coaching is a voluntary, unbiased partnership that
takes place between teachers when a person wants to
gain new knowledge and skills from another. Coaching
includes independent and / or joint observations, actions,
reflections, feedback and evaluation of the coaching
process.

Professional oriented communities sharing the
experience are a form of continuing professional
development that is becoming increasingly well known
in the field of preschool education. Professional oriented
communities are defined as groups of individuals
who come together on the basis of shared professional
interest and desire to improve their activities by sharing
their knowledge, understanding and observations. The
professional oriented communities’ meetings require
the presence of an expert facilitator, that is, someone
with relevant experience and practical knowledge who
can help the group ask questions, combine and generate
ideas, explain key points, provide information and useful
resources, and always stay at work (Sheridan, Edwards,
2009, p. 379-380).

The objective of the article. To analyse theoretical
and practical approaches related to the organization
of methodological work in pre-school educational
establishment aimed at the professional growth of
educators; to justify the feasibility of using some forms of
methodological work to form the motivational readiness
of preschool teachers for life long professional growth.

Forms of professional growth. We are convinced
that one of the most effective forms of organizing of the
methodological work is training. Pedagogical trainings,
the content of which is developed together with the
psychologist, set different goals — from the development
of individual pedagogical abilities of preschool teachers
to the formation of their pedagogical thinking.

V. Bener (2003) points to the educational and
corrective aspects of training. The researcher states that
the trainings are aimed at achieving the following results:

- mastering by the participants of the training
effective methods of studying the personal qualities of
other people;

CONTINUING PROFESSIONAL EDUCATION : THEORY AND PRACTICE (SERIES: PEDAGOGICAL SCIENCES) ISSUE Ne 2 (63), 2020 @_

. mastering techniques of adequate self-knowledge;

« correction of self-perception and mechanism of
self-knowledge and self-correction;

. mastering the system of reflexive-perceptual
analysis (formation of relevant knowledge and skills);

« correction of psychological and pedagogical
attitudes in interpersonal and professional intergroup
communication,;

- acquisition of specific experience of communication,
playing in a training group (Benner, 2003, p. 10).

I. Tereshchenko (2010) states that there are possible
difficulties in the training process However, if they
occur, they may be softened or disappear altogether in
the process of discussing the exercise and the lesson as
a whole. The success of the training depends crucially
on the so-called «group effect». It is expressed in the
following: the set of different elements that coexist has
properties that far exceed the sum of the properties of
the subjects. The preconditions for success include an
atmosphere of cooperation, security and goodwill. An
important tenet of training is also the condition of no
one to be forced or imposed to anything. After all, it
will be enough for the group to find at least one person
who shows a need for dominance, either too sceptical
or unbalanced and the chance to actualize the <«effect
of the group» will be lost. Motivation for activities is a
significant part of the training. Of course, there will not
be enough common curiosity here. There is also a need
for an internal setting for hard work that is based on the
desire to develop one’s creative abilities (Tereshchenko,
2010, p. 111).

In the context of the practical component of
our research, we propose a list of invariant forms of
methodological work that can be used while working
with preschool teachers to build a readiness for lifelong
professional development.

We think it is appropriate to conduct a psychological
and pedagogical training on the topic: «Communicative
competence of the modern preschool teacher». The
training is aimed at improving the communicative
competence of teachers in the context of modern pre-
school educational establishment. Objective: To update
participants’ perceptions of important personal qualities
that contribute to effective communication; expanding
knowledge of the features of non-verbal communication;

developing communication skills and teamwork;
reduction of emotional tension (Smerechynska, 2010, pp.
45-49).

We consider that the activity of preschool teachers,
which creates didactic conditions, encourages the actions
is advisable, because it is necessary not only to perceive
the information, but also to analyse and evaluate it. It
is practically impossible to teach people how to think,
by constantly offering them approved information, so it
is worth creating situations of contradiction, struggle
of thoughts, alternatives. These tasks are implemented
through business games — the form and method of active
teacher training.
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We support T. Kiriyenko’s (2005) point of view that
business games help to deepen the theoretical knowledge
of preschool teachers, and improve their practical skills.
Business game is a creative process, because it creates a
certain emotional mood, and this significantly influences
the intensification of teacher education (p. 18).

Business game is a method of imitation of decision-
making in different pedagogical situations, conditional
reproduction of organizational situation in the game
form. The essence of the game is that the participants
of the game produce their ideas about a given problem.
Then they together analyse them until a certain decision
will satisfy all players or most of them.

The business game teaches participants of democracy
and responsibility. During the event, you can create
the conditions under which each participant is able to
maximize his or her potential.

We offer for work with preschool teachers the use
of business game «The image of a modern institution
of preschool education». The purpose of the game: to
determine what components contribute to the formation
of a positive image of the organization; to stimulate
the desire to create a positive image of the teacher,
pedagogical staff, institution; development of a code of
positive behaviour of the preschool teacher (Tsapko,
2009, pp. 96-97).

The games and exercises that help to find ways to
oneself, to accept oneself through self-disclosure, to
wake up creativity, to stimulate initiative, to develop the
ability to plan and use time effectively are considered
to be useful. Noteworthy is the game exercise «Who
am I?», the purpose of which is: to find out the features
of individual well-being, to promote the identification
and acceptance of positive and negative qualities of
his personality, to understand what is important and
valuable, how holistic and harmonious is the image of
«I» of each participant (Vovchyk-Blakytna, Gumenyuk,
2009, pp. 33—34).

We consider the exercise My Star Map to be effective.
Its purpose is to teach you to plan your day, to use time
effectively (Bozhko, 2015, p. 7).

One of the most important areas of work to increase
the professionalism of preschool teachers is the
organization of methodological associations. They play
a significant role in the system of preschool education,
as educators have the opportunity to track the variety
of forms, methods, approaches used in the educational
process.

We support the position of 1. Dychkivska (2009),
who argues that for the success of methodological
associations it is important, first of all, to define specific
tasks, such as: improving the efficiency of educational
work and bringing up process; creation of conditions for
raising the professional and creative potential of teachers;
formation of skills of innovative and search-experimental
work; identifying, generalizing and disseminating the
experience of creative educators, etc. (Dychkivska,
20009, p. 13).

Teachers have the opportunity to discuss and solve
the problems of innovations, to share experiences, during
the meetings of methodological associations.

Recently, there has been an urgent need to find ways
and means to activate teachers’ activities, develop their
professional creativity, and strive for improvement. We
believe that certified courses are designed to improve
the professionalism of educators. The purpose of the
certified courses is to: deepen and expand the knowledge
of preschool teachers in psychology, theory and
methodology of pre-school education; familiarization
with the achievements of pedagogical science; creation
of conditions for raising the level of professionalism,
acquisition of skills of creative activity.

In order to improve the professional level of preschool
teachers, we consider it advisable to use such an
individual form of methodical work as an internship.

N. Myronchuk (2012) emphasizes that the
organization of internships should be carried out in
accordance with the state educational standards,
in accordance with the principles of continuity and
consistency of mastery or improvement of professional
skills.

The internship is carried out with the purpose of
formation and consolidation in practice of the professional
competences acquired as a result of theoretical training,
in the fulfilment of tasks and duties in a position or a
higher level, mastering of best experience, formation of
personal qualities for performing professional tasks in a
new, higher, qualitative, levels within a certain specialty
(Myronchuk, 2012, p. 67).

The internship is aimed at studying excellence,
forming personal and professional qualities for
professional activity. Training provides a combination of
theoretical material with practical focusing on finding a
solution to specific problems. It promotes the acquisition
of new scientific knowledge, innovative achievements
in the pedagogical field, assimilation of advanced
technologies that are introduced at the present stage.

Teachers of preschool can choose the topic that
interests them at their discretion. The training is carried
out by listening to a course of lectures, participation in
seminars-workshops, trainings. We offer the following
topics: «Development of professional competence
of preschool teachers», «Ways of professional self-
development of the preschool teacher», «Pedagogical
culture of the preschool teacher», «Professional burnout
of the teacher: how to prevent it», «The realization of the
creative potential of the teacher is a prerequisite for the
development of the creative abilities of his students»,
«Get to know yourself and your abilities», «How to
become an organized preschool teachers.

K. Krutyi and N. Ganzha (2013) consider a master
class as one of the most promising forms for organizing
the exchange of creative experience and professional
development of teachers.

The master class is a special genre of generalization
and dissemination of pedagogical experience, which is



ISSN 2412-0774 (Online)

CONTINUING PROFESSIONAL EDUCATION : THEORY AND PRACTICE (SERIES: PEDAGOGICAL SCIENCES) ISSUE Ne 2 (63), 2020 @_

a fundamentally developed original method or author’s
technique, based on certain principles and has a defined
structure. The master class differs from other forms of
experience transfer. In the course of its conducting there
is a direct reflection of the proposed methodical product
and the search for a creative solution to the pedagogical
problem both by the participants of the master class and
by the master (teacher leading the master class) (Krutyi,
Ganzha, 2013, p. 30).

The researchers provide an indicative model of the
workshop, its stages of work, content and activities of
participants.

1. The communicative stage. Setting the aim.
Greetings, a foreword by the leader, an unusual start to
the class (a surprise moment, an unexpected greeting, a
music pause, etc.). Participants start a dialogue, take an
active position, thereby helping the leader in organizing
the lesson.

2. Cognitive stage. The content of the workshop,
its main part: an activity plan covering the phased
implementation of the topic. Teacher’s guidelines for
fulfilling a theme of a class. Displaying the techniques
used in the master class, showing their <highlights»>
(techniques) with comments.

3. The conversion stage. Participants perform
tasks according to the leader’s instructions; individual
reproduction of the planned, presentation of the
completed works.

4. Reflective stage. The leader organizes the
exchange of views of those present, gives an assessment
of what has happened, and analyses the situation by the
criteria: mastering general intellectual means of activity;
development of the ability to reflect; development of
communicative culture, etc. (Krutyi, Ganzha, 2013, p.
34).

We consider it advisable to hold a workshop with
learners with interactive forms of work called «Learning
to interact creatively».

Goal. Enhance and systematize teachers’ knowledge
of providing high quality preschool education through
the use of interactive forms of work with pre-schoolers.
To improve the professional skills of teachers. To
activate the creative potential of preschool teachers, to

develop creative thinking, to stimulate the development
of initiative, artistry. To cultivate interest in creative
professional search, knowledge of yourself. To promote
the formation of teachers’ self-esteem and pride in their
profession (Velyentienko, 2012, pp. 17-19).

Noteworthy is the technique of D. Yakymets (2013)
«Carpet of Ideas» — an interactive method that allows
to analyse the causes of the problem and outline the
directions of individual actions to solve them. It involves
identifying (understanding) the problem, finding
solutions, outlining individual actions and evaluating
ideas. To apply the technique, the author suggests clearly
identify the problem that the group should solve. This
technique is adapted to the topic of our research and
in order to work with preschool teachers we can offer a
solution to the following problem: «Forming a teacher’s
readiness for professional growth».

Objective: To move from an analysis of the causes
of the phenomenon as such to the individual actions of
each participant aimed at solving this particular problem
(Yakymets, 2012, pp. 83-85).

Conclusions. Therefore, the methodological work
in pre-school institutions requires its content to be
updated. The implementation of the content should
be providing through interactive forms and methods.
The use of invariant approaches for organizing the
professional growth of educators will provide them with
the formation of motivational readiness for continuous
improvement of their own skills. It will help to take
into account the individual needs of each specialist
of pre-school education and identify those potential
opportunities that exist for educators and educational
establishment, which can be advanced.

We see further research prospects in expanding
the scope of scientific research on the selection of
invariant forms and methods of professional growth of
preschool teachers, the development of practical advice
and guidance on their use for both individual and
collective or group work; search for directions of their
effective implementation in practice of work of preschool
educational  establishments, methodical centres,
institutes of advanced training and postgraduate
education.
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Cmamms npucesuena npaxmuunum acnexmam Qopmysanius npopecitinoi 20moeHocmi 6UX08amenis 3axiaois
Odowxineioi oceimu 0o npogeciiinozo spocmanus ynpoooesc ycummst. llokasano, wo npodeciiunuil pO3CUMOK euuUmers-
npakmuxa 6 npoueci nidsuents Kearigikayii mojce Oymu miienull y NesHUX GopPMax, 30KpPema: CNeuiarizo8anomy
naguanii na podomi; Koyuunzy ma / abo Koucyaomamuenii 63aemooii; y npodirvux cnitvrnomax 3 00Mminy 00ceioom uu
KONe2IANbHUX HABUATLHUX 2PYNAX.

Aemopu nodaiomo 0nuc 3MiICMoSUX Xapaxmepucmux ma npaxmuuinozo SHaueHms PisHux popm memoouunoi pobomu 6
3aK1a01 QOWKLILHOT OCBIMIUL, 30KPEMA: MPeninzie, cepmudirosanux kypcis (innosauiina popma npogeciiinozo 3pocmaniis
suumenis), 0inosux izop (popma ma memoo AKMUSHUX HAGUAHHS SUUMENIE), MAUCMep-Kiacie (po3nosciooxcenis
nedazoziunozo 00ceidy, wo cmanosums cobo Gynoamenmarvio pospobienuil opuzinaiviui memoo abo asmopcvky
MemoOuKy), CMaNCyeanis, Opzamizayilo Memoouunux 00'ednans (Cmpyxmypnozo nioposodiny memoouunoi caynrcou
saxnady oceimu, wo 3abe3neuye HasuaIbiy Ni020MoBKY, MemoouuHi A0CHIONCenHs MaA eKcnepuMenmanviy pobomy).
IIpuxnadu mpeninzis, 0inosux izop ma enpas, 6KA3I6KU OO0 MEMOOUUHUX 00 €0HAHDb, MATICMED-KAACIE MA CINANCYBAHIMS
HAOAIOMbCS 3 YIMKUM ONUCOM iX yinel ma 3ae0anv. Y cmammi 3a3Haveno, wo nedazoziuni mpeninzi € eqexmusnoio
popmoro memoduunoi pobomu 6 saxiadi dowkinnoi oceimu. Oxpecieno nepesazu ma mpyonouli y npoeeoenii mpenineis.
Brasyemucst, wio ycnix mpeninzy 3aneicums 6i0 max 36ano20 <2pynosozo edexmy». Jlogedeno, uyo npogeciiiie 3pocmaniist
suxosamens 3axaady OOWKIILHOL 0C6IMU 3aeums 6i0 CYKYNHOCMI PISHUX YUHNHUKIS, ceped aKux niokpecieno
chopmosany momueayitiny 20moeHicmv ma 000IpKY iHmepaxmueHux Gopm i memodie memoouunoi pobomu, SKi Q0ULILHO
BUKOPUCTNOBY AU I POOOMI 3 BUXOBAMENAMU 3aKAA0I6 owKLIbHOT ocsimu. Came maxuil nioxio epaxosye iHousioyaivii
nompebu KoxucHoz0 Qaxisus OWKIILHOT 0CEIMU MA GUSHAUAE NOMEHUTIHI MONCAUBOCTNE, SKI ICHYIOMD Y BUX0BAMENIE
3ak1a0y JOWKLILHOT 0CEIMU MaA MONCYMb OYMU POICUHEHUMU U YOOCKOHALCHUMU.

Kmouosi crnosa: suxosameni 3axnadie OOWKLIbHOT 0CBIMIL; BNPABU; 20MOBHICMY, OLL06T izpu; Npogecitine 3pocmaniis;
cepmuixosani Kypcu; Cmaicysanns; mpeninzu.

BH/Ibl U ®OPMbI IIPODECCHOHAJBHOI'O PASBUTUA BOCIIMTATEJIA YUYPEK/IEHUA
JOHIKOJbHOTO OBPA30OBAHUV B ITPOIECCE ITOBBLIIMEHU A KBAJIMOUKAIININ
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Cmamusi nocesuena npaxmuueckum acnekmam PopMuposanus npopheccuonaivHoll 20mosHOCMU 60CRUMAamenell
yupexrcoenuil doUKoILHO20 00PA308aHUSL K NPOPECCUOHALLHOMY POCTY HA NPOMANCEHUU HCUSHU. ABMOPYLL npediazarm
onucanue coOepICamensvHol Xapaxmepucmuri U nPaKmuueckol SHAUUMOCIU PASHBIX (HOPM Memoouweckotl pabomol
6 yupexncoenusx JowKoIbH0Z0 00PA30BANUS, 6 TMOM UUCIE: MPEHUHZU, CePMUDUUUPOSANIBIE KYPChl, 0CL06ble UZpbL,
YNPAadNcHenus, Memoouueckue 066e0unenus u m.o.

Jlokasano, umo npogeccuonarvnoii pocm 0CNUMAMens yupexcoenus OOUKOIbHOZ0 00PA306aAHUs 3A6UCUM OM
COBOKYNHOCU PASIUUHBIX (PAKMOPOB, CPEOU KOMOPHIX YPOBEH CLONCUBULEUCS MOMUBAUUOHHOT 20MOBHOCIU U NOOOOPKA
UHMEPAKMUBHLIX (POPM U MeMO008 MemoOuUuecKoi pabomnl, KOMopvie Ueaecoo0pasHo UCnoIb308amy 6 pabome ¢
BOCNUMATENAMU YUPENHCOEHULL DOUKOIBHOZ0 0OPA30BANUSL.

Kmoueevte caosa: socnumamenu yupeicoenuil 0owKoIbHo20 00paA306anus; — 20MOGHOCMY;  0€I06ble UZPbL;
NPOGECCUOHATDHBILL POCT; CEPMUPUUUPOBAHHDLE KYPCDL; CIANCUPOBKU; MPEHUNHZU; YNPAHCHEHUSL.

Article was:
Received 21.04.2020
Accepted 28.05.2020



