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PERSONAL AND MOTIVATION CRITERIA DEVELOPMENT
OF MASTERS IN PRIMARY EDUCATION
TO INNOVATIVE ACTIVITIES

The article is devoted to the actual problem of professional preparation of future masters of elementary education
Jor innovative activity. The author points out that the realities of the modern world, the transformation processes in the
education system, the social procurement of the labor market encourage the revision of certain established views on the
goals and objectives of higher education in general and the professional training of future masters of elementary education
in particular. In this regard, there is a need to organize a system that would provide a purposeful process of forming the
masters’ professional readiness forinnovation activity. The study of this process allowed us to identify the main components

of masters’ professional readiness for a specific activity, such as cognitive, motivational, reflexive, praxeological.

In the context of the of the study, the motivational component determines the formation of motives for innovation as
a pledge of self-realization and self-development of undergraduates; interest in innovation as an important source of
professional needs, personal growth, a strong interest in creativity and more.

In the article the level of the personality-motivational criterion is: conscious attitude of future masters of elementary
education to innovative activity; formation of motives for professional self-improvement and self-development; stable
orientation on humanistic values in pedagogical innovative activity; formation of professionally significant personality
traits; the need for innovation; formation of creative potential; professional mobility.

In the article the level of formation of personality-motivational criterion (motivational component) of professional
readiness of [uture masters of elementary education for innovative activity at the indicative stage of the experiment is

analyzed.
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Introduction. Reforming higher education in
Ukraine requires dynamic qualitative changes in the
system of professional training of specialists in higher
education institutions, which determines the needs of
modern society in competent, competitive and mobile
personnel. In the context of our research, it is of great
importance to find an effective system of professional
preparation of future masters of elementary education for
innovation. Despite the fact that various aspects of this
problem have repeatedly been violated by a significant
number of scientists, the theoretical and methodological
foundationsof professional training of Mastersin Primary
education to innovate activity remain undefined.

They examine methodologically the major studies of
identified problems at systemic, current, and the highest
level that existin the verified system. In the various stages
of experimental use, the following groups of methods
were used: theoretical: use, synthesis, comparison, use of
scientific work and educational literature, and study to
be used, it is possible to study the study of its scientific
development, using scientific development, using
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questions, whether please use methodological principles.
the problem under study; empirical: diagnostic (talk,
questioning, testing, diagnostic techniques, ranking,
methods of performance research, reliable assessments),
which requires a total number of experts contributing
to the safety of personal and motivational issues, and
there is a sufficient number of opportunities for future
masters, in particular, to other innovations; psycho-
diagnostic methods used to collect empirical research
data: a technique of modern motivation for professional
activity (K. Zamfir, modification by A. Rean).

Analysis of recent research and publications.
Scientific reconnaissance proves that the theory and
practice of professional training of future specialists
in innovation remains insufficiently developed in
the context of new pedagogical reality. The foreign
specialists (A. Maslow, K. Rogers) and domestic
(G. Abramova, O. Bondarenko, M. Boryshevsky,
L. Burlachuk, N. Zubaliy, N. Kolominsky, O. Makarenko)
addressed the issues of professional training of future
specialists. S. Maksimenko, V. Morgun, V. Tatenko,
T. Titarenko, M. Savchin, V. Panok, T. Yatsenko, etc.)
researchers. Due attention was paid to the research of
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educational and pedagogical innovations, innovative
development of educational systems and innovative
processes in the works of leading scientists I. Beha,
N. Bibik, L. Vashchenko, L. Danilenko, D. Puzikova,
G. Shchekatunova and others.

The purpose of the article is to determine the level
of formation of the personal-motivational criterion of
professional readiness of future masters of elementary
education for innovative activity at the ascertaining
stage of the experiment.

The ascertaining stage of pedagogical experiment.
Experience shows that the professional readiness of
future masters of elementary education to innovate is the
basis of the professional-pedagogical position of a modern
teacher, teacher, teacher, competitive specialist, the basis
for his self-development and self-improvement. In our
opinion, the professional readiness of future masters of
elementary education to innovate is a combination of
cognitive (knowledge about the content of profession and
professional activity), motivational (motives of activity
and interests), reflexive and praxeological (actualization
of professional knowledge, skills and competences).
Readiness is achieved in the course of professional
training, and it is the result of innovative activity.

Let us pay attention to the motivational component
and determine the level of formation of the personal-
motivational criterion of professional readiness of future
masters of elementary education to innovative activity.

In the context of the research, the motivational
component assumes that future students have a cognitive
and educational need, as well as strong-willed qualities
aimed at innovation. Indicators of the personality-
motivational criterion are: conscious attitude of future
masters of elementary education to innovative activity;
formation of motives for professional self-improvement
and self-development; stable orientation on humanistic
values in pedagogical innovative activity; formation of
professionally significant personality traits; the need for
innovation; formation of creative potential; professional
mobility.

To confirm the relevance and feasibility of the
study, we conducted a pedagogical experiment in the
educational process of higher education institutions.
Having outlined the theoretical and functional and
substantive characteristics of the professional readiness
of future masters of elementary education to innovate,
a sample of the statement stage of the study (n = 425)
was included from the outlined general sample set, which
included undergraduates of the first and second year of
study3: Vasyl Stefanyk National University (n = 146),
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V. G. Korolenko National Pedagogical University
(n = 124), Chernivtsi National University Yuriy
Fedkovich University (n=112), Kherson State University
(n = 43). Of course, the proposed sample reproduces the
general set of the phenomenon under study and meets the
basic requirements: representativeness, reliability and
randomness.

The ascertaining stage of pedagogical experiment is
aimed at determining the levels of professional readiness
of future masters of elementary education for innovative
activity. The identified tasks of the ascertaining stage of
the experiment were solved using the methods of empirical
level (questionnaire) and theoretical (generalization of
the obtained results), the totality of which allowed to
obtain objective data on the current state of professional
training of Masters in primary education for innovation.

In order to study the personality-motivational
criterion, we applied the methodology of studying
the motivation of professional activity K. Zamfir,
modification of A. Rean. This technique is recommended
by its authors for diagnosis of motivation of professional
and pedagogical activity. The motives for professional
activity (by the method) are: money earning, career
aspirations, the desire to avoid criticism from the leaders
or colleagues, the desire to avoid possible punishment or
trouble, the need to achieve social prestige and respect
from others, the need to achieve social prestige and
respect from others, pleasure from the process and the
result of work, the possibility of the most complete self-
realization in the chosen activity.

The key substantive parameters are internal and
external motivations, which are central to the study
of respondents’ personal and motivational criteria. It
should be noted that the intrinsic type of motivation
can be traced when it is the content of the activity
that matters to the individual. If the motivation for
professional activity is based on the desire to meet other
needs external to the content of the activity, in particular
the motives for social prestige, wages, etc., then state the
external motivation. At the same time, extrinsic motives
are differentiated into external positive and external
negative. External positive motives are more effective
and much more preferable from all points of view than
external negative motives.

The results of the ascertaining stage of the
experiment. We offer you to evaluate the obtained
individual results of the examinees, focusing on the
following parameters, determined by the descriptive
frequency characteristics of the arithmetic mean values
(M) and the mean square deviation (SD) (see Table 1).

Table 1

The mean values and mean square deviations in accordance with the measures
of «The Professional development motive methodology» (n=425)

No Measures of investigated parameters Arithmetic mean, M Mean square deviation, SD
1 2 3 4

1. Intrinsic motivation, IM 4,15 1,31

2. External positive motivation, EPM 4,31 1,12

3. External negative motivation, ENM 4,11 1,13
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The obtained data provide extremely interesting
material in the scientific notion, which is crucial for
the next stage — the development of the experiment.
It is expected that the arithmetic mean of intrinsic
motivation (M = 4,15) is inferior to external positive
motivation (M = 4,31), while at the same time it is no
lower than external negative motivation (M = 4,11). The
general formula of the ascertainment sample is as follows:
EM <EPM> ENM. This means that external positive
motives are prevailing, which in turn made it possible
to coordinate the creation of a system of formative and
developmental influences along the lines of extrinsic
motivational incentives.

In the table 2 there are values of low, medium and

high levels of parameters of motivation of master’s degree
students that were obtained experimentally. Results
that referred to below the lower boundary level are
belonging to the extremely low and, accordingly, higher
results above the higher boundary level — referred to the
extremely high.

The differences in motivation measures are significant
enough by the Kolmogorov-Smirnov A-criterion, which
are statistically confirmed at a reliable level p<0.05. After
determining the motivation levels, the empirical results
of the methodology were processed.

Let us present the percent frequencies of empirical data
distribution according to the parameters of examinees
motivation. (See Fig. 1).

Table 2
Metrical diagnostic characteristics by «The Professional development motive methodology»
No Measures of investigated Extremely Low level Medium level High level E)lctremely
parameters low results high level
1 2 3 4 5 6 7
1. Intrinsic motivation, IM ..<0,23 0,22 — 2,83 2,84 — 5,46 5,47 — 8,08 8,09<...
2. External positive motivation, ..<0,93 0,94 — 3,18 3,19 - 5,43 5,44 — 17,67 7,68<...
EPM
3. External negative motivation, ..<0,70 0,71 - 2,97 2,98 — 5,24 5,25 -17,51 7,52<...
ENM
wlow mmedium high

%

M

EPM
Figure 1. Levels of parameters of examinees’ motivation

ENM

Note: IM — intrinsic motivation;
EPM — eternal positive motivation;
ENM — eternal negative motivation.

Thus, according to the results of the empirical
study, the profile of the ascertainment selection in
compliance to the levels of the parameters of examinees’
motivation (n = 425) showed a relatively similar curve
of distribution of empirical results with each other
and accordingly similar to the Gaussian curve.
Normally high results of the average levels were

recorded according to the formula obtained earlier:
VM <PM> ZNM (62.77% <64.82%> 61.11%),
a similar distribution was obtained in high results
(12.12% <14.87%> 11.08%). In the low results
(25.11%> 20.31% <27.81%), respectively, the formula
will get the opposite consistent pattern, that is, the
highest results of the low level are observed in the
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external negative motivation at the level of 27.76%, in n
= 118 examinees.

Conclusions from the results of the provided research
can be embodied in the development, implementation
and realization of a training-methodological complex,
which will contribute to the effective preparation of
future master’s degree students of first degree education

for innovative activities and the formation of a high level
of personal-motivational criteria.

The conducted research does not exhaust all
aspects of the raised problem; therefore, we consider it
necessary to carry out a study of the level of professional
preparation of future masters of first degree education
in cognitive, reflexive and praxeological components.
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C@OPMQBAHICTI) OCOBUCTICHO-MOTHUBAIIIITHOTO KPUTEPIIO
MPO®ECIMHOI TOTOBHOCTI MAﬁBYTH[X MATICTPIB IOYATKOBOI OCBITH
J1O IHHOBAIIMHOI AI4JIbHOCTI

Hionax Okcana, KaHIUAAT TTeJATOTIYHUX HAYK, IOTIEHT Kadepy melaroTiki MoYaTKOBOI OCBITH,
[Ipukapnarcekuit Hamionaabuuil yHiBepcuTeT iMeni Bacuis Credannka,
ByJ1. IlleBuenka, 57, 76018 Isano-MpankiBcbk, YrpaiHa, tsiuniak33@gmail.com

Cmamms npucesuena axmyanviiti npobiemi npopeciiinoi nidomosKku Maudbymuix Mazicmpis nouamxoeoi oceimu
0o innosayiinoi disavnocmi. Hazonoweno, wo peaiii cyuaciozo céimy, mpancopmauiini npoyecu 6 cucmemi oceimu
CNOHYKAIOMb NePezisiHymu NeeHi chopmMoBani nozisiou Ha yini ma 3a60anHs 6UUOT 0CGIMU 3azanom ma npogecitiny
nid20moeKY MAdYMHbL020 MATCMPU NOUATNKOBOT 0C6imu 30Kpema. Y 36’a3Ky 3 uum icnye nompeba 6 opeanizayii cucmemu,
axa 6 3abe3neuyeana UiNeCnpAmMoOSanuil npoyec Gopmysanis npogecitinoi zomosnocmi maicmpie 00 iHHOBAUILNOT
distionocmi. Jlocnioncenns 4boeo npouecy 00360AUL0 BUSHAUUMU OCHOBHI KOMNOHEHMU Npopeciinoi zomoenocmi
mazicmpanmie 00 03nauenoi OisIbHOCMI, a came: KOZHIMUGHUL, MOMUBAUIUHUL, PepreKcusHuUll, NPaKceoioziunull.
30iticneno ananis pisus cOpPMOBAHOCMI  0COOUCTICHO-MOMUBAUTIHOZ0 KpUumepio (MOMUBAUIUHULL KOMNOHEH)
npogeciiinoi 20moeHoCmI MAOYMIIX MAZICMPIE NOUAMKOBOT 0CEIMU 00 THHOBAUIIHOT DIANLHOCT HA KOHCMAMYBALLHOMY
emani excnepumenmy. Y xonmexcmi nposedenozo 00CIOHCeHHs MOMUBAUTIHUT KOMNOHEHM BUSHAYAE CHOPMOBAHICY
MOMUGIE IHHOBAUITINOT DISILHOCMT AK 3ANOPYKU CAMOPEANi3ayil i CamMopo3eUmKy Mazicmpanmis; 3auiKaeieHicms
IHHOBAUITIHOI0 OISLIGHICIIO K BANCTUSUM OAHCEPETOM NPOPeCilinux nomped, 0coOUCMICHO20 POCmy, CMIUKULl iHmepec
0o meopuocmi mowo. Iloxasnukamu o0coGUCMICHO-MOMUBAYITIH020 KPUMEPIIO BUSHAYUEHO: YCBIOMIEHE CMABIEHHS
Maiudymuix mazicmpie nouamxosoi oceimu 00 HHOBAUIUNOT JLILHOCII; chopMmosanicmy Momueis 0o npogeciinozo
CamMOBO0CKOHANCHHSL MA CAMOPO3GUMKY; CMIIKI OpieHmauii Ha zymanicmuuni yinHocmi y nedazozivuniil iHHOBAiliHI
distivrnocmi; copmosanicmv npogeciting nauywux axocmei ocooucmocmi; nompeba 6 30iCHenHi THHOBAUTHHOT
disibHOCE; CHOPMOBAHICTNG MEOPU020 NOMENUIANY,; NPOPecitina MOOIILHICTb.

Knouosi cnoea: innosayitina 0isioHicmy, MaiOymui Mazicmpu nouamxo8oi 0ceimu; MOMueauitiHull KOMNOHEHM,
0COOUCMICHO -MOMUBAUTTINULL KpUMEPTll; npogecitinag 20moeHicmy.

COOPMHUPOBAHHOCTD INYHOCTHO-MOTUBAITMOHHOI'O KPUTEPUA
MPO®ECCUOHAJIBHO TOTOBHOCTU BYIVIIIUX MATUCTPOB HAYAJIbHOTO OBPA3OBAHUS
K MHHOBAITMOHHO JIEATEJIbHOCTH

[Tronak Okcana, KaHAUAAT MEATOTMICCKUX HAYK, IOTIEHT KaeAphl TeIarOTHKI HaYalbHOTO 00pasoBaHusl,
[IpukapmnaTckuil HanMOHAMBHBIN yHUBepcuTeT nMeHn Bacuinsa Credanuka,
yi. IlleBuenko, 57, 76018 MBano-Dpankosck, YkpauHa, tsiuniak33@gmail.com

Cmamvs noceswena axmyanrvhot npodieme npopeccuonanrviol nodzomosku Oyoyuux Mazucmpos HAuaIvHoZo
00pasosanus. ¥ uUHHOBAUUOHHOU Odessmenvrocmu. Hcciedosanue amozo npouecca no3goauno Onpeoesums 0CHOBHbLE
KOMNOHEHMbL NPOPECCUOHATLHOL 20MOBHOCTU MAZUCTPAHMO8 K YKA3AHHOU 0esimelbHOCTU, a UMEHHO: KOZHUMUBHDLI,
MOMUBAUUOHHBLIL, pehaexcusnbvlil, npakceonozuueckuil. Ocywecmenen anaius Yyposus COOPMUPOSaAHHOCMU TUUHOCTIHO-
MOMUBAUUOHHO20 KPUMeEPUsL (MOMUBAUUOHHBIIL KOMNOHEHM) NPOYECCUOHANBHOU 20MOBHOCU OYOYUWUX MAZUCMPO8
HAUaILH020 00PA30BAHUSL K UHHOBAUUOHHOU OesMevHOCMU HA KOHCMAMUpYloweM smane 3dKcnepumenma. B
KOHmMeKCme Nposedentozo Uccie008anus MOMUBAUUOHHBIL KOMNOHEHM Onpedensem ChOPMUPOSaAHHOCMb MOMUBOS
UHHOBAUUOHHOT OesIMeNbHOCU KAK 3a102 CAMOPEAIU3auUY U CAMOPA3BUMUSL MAZUCTIPAHTNOG; 3AUHMEPECOBAHHOCY
UHHOBAUUOHHOL 0eSMENLHOCBIO KAK BANCHBIM UCTROUHUKOM NPOPECCUOHATLHBIX NOMPEOHOCMEL, TUYHOCMH020 POCMA,
ycmouuusvlll unmepec K meopuecmsy u momy nodoonoe. Iloxasamensimu AuuHOCMHO-MOMUBAUUOHHO20 KPUMEPUSL
onpeodeierbl: 0CO3HAHHOE OMHOULeHUE OYOYULUX MAZUCTPO8 HAUATIBHOZ0 00PA308AHUS K UHHOBAUUOHHOU OCSMENIbHOCIIIL
COOPMUPOBAHHOCIIL MOMUBOE K NPODECCUOHATLHOMY CAMOCOBEPULEHCMBOBAHUIO U CAMOPA3BUMUIO; YCMOUYUBDLE
OpUEHMAYUY HA ZYMAHUCTIUYECKUE YEHHOCU 8 Ne0az02UYeCKOll UHHOBAUUOHHOL esIMeIvHOCIU; CHOPMUPOBAHHOCTIL
nPOPECCUOHANLHO SHAUUMBLY KAYECNE JUYHOCU; NOMPEOHOCIb 8 OCYWeCMBICeHUU UHHOBAYUOHHOU OesmeibHOCIIL
CHOPMUPOBAIHOCD MBOPUECK020 NOMEHUUANLA; NPOPECCUOHATLHAS MOOUIBHOCTID.

Kntouesvie cnosa: byoyuiue mazucmpol Hauanoioz0 00pas0eanis; UHHOBAUUOHHAS OeSTMEeIbHOCIb; JUUHOCTIHO-
MOMUBAYUUOHHLI KPUMEPULL;, MOMUBAUUOHHBIL KOMNOHEHM; NPODECCUOHATLHAS 20MOBHOCTY.

Cmamms naditiuna do pedaxuii 04.02.2020
Iputinsamo do opyxy 27.02.2020



