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GENDER APPROACH TO EDUCATION ORGANIZATION
IN HIGHER MILITARY EDUCATIONAL INSTITUTION

The article is devoted to the urgent issue of conceptualizing the gender approach over the training of military specialists
at a higher military educational institution. The modern scientific views on the essence of gender and gender policy to
the Armed Forces of Ukraine are analyzed, the necessity of its realization in the system of military specialists training
with higher education has been proved. It was found that the transition to a competent educational paradigm and NATO
standards prompts the necessity for the introduction of a new model of educational process in higher military schools based
on a gender-based approach, which should consist of coherent and mutually determined structural components such as:
target, motivational, inductive, axiological, resource, sub Activity-based, technological, control-corrective and productive
one. Based on the conducted survey, the ef fectiveness of the designed model depends on compliance with a set of principles
and approaches to its practical implementation. The psychological and pedagogical conditions that provide productive

gender interaction in the educational process of the higher military educational institution have been set.
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Foreword. One of the main tasks of reform towards
the domestic security and defense sector is the provision of
gender equality to the Armed Forces of Ukraine. According
to the Laws of Ukraine «On Ensuring Equal Rights and
Opportunities for Women and Meny», the Decree of the
President of Ukraine «Annual National Program under
the auspices of the Ukraine-NATO Commission for 2018»
the implementation of initiatives for the establishment of
gender interactions in higher education is fully supported
by the North Atlantic partners (NATO). Implementation
of the gender approach in a higher military educational
institution (HMEI) requires two key objectives: the inclusion
of legal issues related to gender equality regarding military-
vocational training curricula; the formation of servicemen's
gender culture and the updating of a modern model of training
military professionals according to NATO standards, in
particular in terms of ensuring gender equality. Therefore, the
relevance of proposed intelligence, its theoretical and applied
meaning for the further development of pedagogical science
and training practices at the higher military educational
institutions can be explained by these terms.

The purpose of the article — is to reveal the essence of
the gender approach onto education sphere, to substantiate
the model of educational process organization.

Publications analysis. The methodological basis of the
raised issue is the scientific research, in which the essence
of gender interaction and gender in general was explored
(L. Males, T. Melnyk, S. Shakirova, Z. Shevchenko and
others), the necessity of introducing a gender approach
towards modern practice of training specialists with higher
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education was substantiated (O. Bondarchuk, T. Govorun,
0. Kikinezhdi, O. Nezhinska, etc.), theoretical and applied
aspects of constructive gender relations (T. Bendas,
M. Butovska, E. Ilyin, M. Kimell, O. Leontiev, V. Tatenko
and others) are revealed; peculiarities of gender approach
applications in various spheres of vital activity within
modern society, in particular, in military education (E. Board,
B. Balon, A. Vitchenko, J. Keller, N. Klymenko, L. Krymets,
V. Osodlo, S. Salkutsan and others).

Modern scholars consider the gender as a «social and
cultural symbolical structure of the gender, intended to define
a concrete associative relationship, to provide full-fledged
communication and to support social order» (Shevchenko,
2016, p. 45), «a system of values and norms, modeled by
society and supported by social institutions and characteristics
of male and female behavior, lifestyle and standpoints, roles
and relationships between women and men, acquired by
them as individuals during the socialization process, which
is primarily determined by social, political, economic and
cultural contexts of being and captures the concept how
exactly woman and a man are depending on their gender»
(Fundamentals of Gender Theory, 2004, p. 11).

The key factor over Ukrainian society democratization and
reform with regard to Armed Forces of Ukraine is the gender
policy. The main objective, according to T. Martseniuk,
should be «to ensure the effective implementation of a
gender-based approach to the vital functions of the troops
by creation guarantees of equal rights and opportunities
regardless of person's gender» (The Invisible Battalion,
2015, p. 26). Idea of «optimizing gender policy to the Armed
Forces through «the development of cultural, disciplinary
and educational work with the Ukrainian people and
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military servicemen in order to create a gender culture of the
individual, development of humanitarian and educational
activities in this area — becomes more relevant for our future
study» (Invisible Battalion, 2015 , p. 27).

We share the opinion of A. Vitchenko, V. Osodlo and
S. Salkutsan (2016), towards the urgency of restructuring
the educational process in the Secondary School on the
basis of andragogical principles, taking into account the
specifics of adult education and upbringing, caused by
gender peculiarities, the nature of self-perception and self-
evaluation, the motivation of educational and cognitive
activity, the system of values, the presence of life and
professional experience (p. 194).

A prominent phenomenon over development of the
higher military educational institutions modern stage is the
active implementation of the gender perspective, which is
explained by the strategic objectives of «achieving gender
equality in the armed forces by increasing the attraction of
women and men to the appointment of missions at all levels
in order to take into account the interests and experience
of both sexes» (Krymets, 2018, p. 74). In the article by
N. Klymenko «Women-servicemen in Ukraine» (2014), the
responses of military units and sections commanders are
presented, which testify about the presence of significant
positive moments during the military service of women.
In particular, according to colleagues’ estimations, women
show extraordinary efficiency, discipline, responsibility for
a trusted business, and high professionalism. As the scientist
observes, the presence of women on the military service
can significantly mitigate the morale and psychological
atmosphere in the military, encourages commanders and
bosses to be more restrained, and contributes enhancing the
culture of mutual relations between servicemen (Klymenko,
2014, p. 118).

The experience of establishing gender interaction in
military education has been accumulated by scientists from
the International Security Cooperation Organization, which
binds security research among 60 countries. For the purpose
of disseminating innovative developments, the Partnership
for Peace Consortium Working Group on the Development
of Military Training has developed a Handbook on
«Teaching Gender in the Military Field» with practical
recommendations for teachers and experts on Gender Issues
and Security of NATO and Partner countries (Handbook on
Teaching Gender in the Military, 2016). Researchers are
convinced that the introduction of gender educational content
within military educational institutions should be directed
towards the formation of a modern multicultural outlook, the
education of a non-discriminatory culture of behavior and
democratic values. Among the guiding principles that will
ensure the benefits of gender equality and partnership, the
andragogical principle of relying on the life and professional
experience of active students is also determined.

Domestic researchers interpret the gender approach in
education as a «complex of measures for the organization of
the educational process and its management on the basis of
gender equality, in which it is possible to organize knowledge
of reality in order to avoid the opposition and «obvious «
inequality of male and female personal features, the way of
thinking, behavioral peculiarities that affirm the relationship

between biological sex and some social achievements
(Fundamentals of Gender Theory, 2016, p. 477).

The implementation of gender approach to the
educational process of higher military educational institution
can be explained due to the necessity to overcome the
existing gender and gender differentiation into society and
armed forces, also ensuring successful socialization of
the individual, establishing interpersonal interaction and
communication, through which the idea of male and female
arises as the basic categories of social order which has been
already established, confirmed and reproduced (Tatenko,
2004, p. 41).

However the system of gender education at the higher
military educational institution has not been established even
until recent time; a number of theoretical and technological
issues of organizing the educational process in the secondary
schools on the basis of gender approach has not been
resolved, which in turn confirms the prospect of developing
an impaired problem for pedagogical science and higher
education practices.

Presentation of basic material. Achieving gender
equality in the Armed Forces of Ukraine, raising the culture
of constructive gender relations between servicemen,
provides for the elimination of sexual discrimination in
higher military educational institutions, the main purpose of
which is to form a new generation of military leaders who
are ready for the practical implementation of gender-based
approach within military reality.

The transition to a competent educational paradigm
which is a system for training military experts according to
NATO standards, explains the urgency of the justification
of a new model of educational process in the Secondary
Education High School on the basis of the gender approach
(Figure 1), which should consist of coherent and mutually
agreed structural components such as: farget (training goals),
motivational and stimulating (motivation, stimulation),
axiological (values), resource (conditions, content),
subjective and pragmatic (subjects, types of educational
activity and gender interaction), technological (interactive
tools), control and correction (control and adjustment of
learning outcomes), effective (in terms of learning outcomes
competences).
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Figure 1. Model educational process in a military educational
institution based on interactive gender interaction
(where T — teachers, CM (LM) — cadets and listeners men,

CW (LV) — cadets and listeners women)
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The effectiveness of the designed model depends on
compliance with the set of principles and approaches to its
practical implementation. The author’s model is based on
the gender approach, which provides productive gender
interaction within the educational process in conjunction
with other leading methodological approaches: subject
(subjective), axiological, environmental, communicative and
pragmatical, developmental, competence one.

The grounds of the proposed model are general
(systematical, developmental, consistencial, continuity
model, flexibility model, problematical, connection of theory
with practice, etc.) in addition to specific principles:

o Persuasiveness — requires from the subjects of learning
meaningful efforts to adjust their own ideological positions,
the formation of gender consciousness towards the process of
independent cognitive activity,

e compensatory — involves compensation (addition,
replacement) of the underdeveloped or implicitly expressed,
well - formed quality (property) of the subject of learning
another — authentic or similar;

e gender equality — aimed at «ensuring equal
opportunities, rights and responsibilities of women and men
during military service» (Krymets, 2018, p. 23-24), avoiding
any manifestations of discrimination, acts of discrimination
and gender-based privileges,

e [Interactivity — which involves establishing active
interaction of all participants in educational activities, their
direct focus on mastering methods of interaction on the basis
of gender equality;

e Subjectivity and intersubjectivity — ensures recognition
of cadets (listeners) as equal subjects of the educational
process, able to use acquired professional, skills, experience
for establishing inter-gender interaction,

e non-repressive consciousness (tolerance) — aimed at
ensuring the freedom of participants to statemental teaching,
overthinking, creative activity, tolerance in interpersonal
interaction and communication, to have a respect for personal
views and beliefs;

e (in form of dialogue) — involves establishing
interpersonal dialogic communication for equal sharing of
thoughts,

o reflexivity — determines the necessity for subjects to
understand the achievements and problems of their subjects,
and to develop the ability to self-examination in participants
of gender interactions.

The success of educational organisation process in the
Internal Affairs Center on the basis of a gender approach
depends on a well-thought-out motivation basis for the
activity of those who are studying the formation of their
respective values.

The key motivators for the gender interaction of students
(listeners) include the desire for self-improvement and career
growth, interest in achieving life and professional success,
attempts to expand their cognitive interests and satisfy
them, increase their own competitiveness, gain experience
of productive communication with representatives of the
opposite sex. The last notion determines the necessity for
gender interactive learning and guidance.

The axiological basis of gender interaction towards the

educational process of the Second World War should be
a system of coordinated and interrelated values: national
and universal; personal, social, military and professional.
In particular, the NATO Code of Conduct Code directs the
North Atlantic Alliance to promote the establishment of
the highest level of trust among its members and foresees
the formation of unity, loyalty, responsibility, impartiality
and professionalism, regardless of gender (NATO Code of
Conduct, 2013).

Ukraine’s integration into the EU and NATO prompts the
necessity to update the content of educational programs in the
higher military school on the basis of pan-European values:
peace, human dignity, freedom, democracy, legality, human
rights, equality, solidarity, tolerance, etc. It is the statement
and defense of these fundamental values that determine the
essence and direction of the Armed Forces officers’ activities,
approaches to its preparation in the context of gender
educational interaction.

Establishment of constructive gender relations in the
HMEI will depend on the availability over a range of
subjective and objective factors that will contribute to the
achievement of the goals set, taking into account external
changing circumstances, challenges and obstacles, internal
problems, etc. For this purpose, the following psychological
and pedagogical conditions of educational and professional
training of military specialists with higher education on the
basis of the gender approach were singled out:

o gender sensitivity, partnership nature of the relationship,
atmosphere of benevolence, mutual respect and mutual
support;

e cquality and the same personal responsibility for
learning outcomes, interpersonal communication, gender
interaction;

e lack of unjustified criticism, prejudice,
harassment;

e mutual respect and tolerance;

e sctting up all participants for dialogue, mutual
understanding, interaction, cooperation, achievement of joint
success as the main goal of educational activity;

e transparency, openness, publicity in the discussion of
educational issues, democracy in the development of general
solutions;

o consideration of life and professional experience of
military servicemen, their level of readiness for interactive
gender interaction;

e increase motivation for the formation of positive
attitudes about gender equality in the educational process.

Formation of cadets’ readiness (listeners) of the Secondary
Education Center for effective gender interaction should be
based on actual educational and professional content, which,
in turn, requires scientific substantiation and development
of the corresponding content: normative (modules of
educational disciplines, trainings for advanced training
courses, didactic materials) and diverse (special courses,
special workshops, etc.). Taking into account the prospects
of professionalization of the Armed Forces of Ukraine
according to NATO standards, it is expedient to introduce
into the system of military specialists with higher education
training — following special courses and seminars: «Actual

hidden
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questions of implementing gender policy in the Armed Forces
(high military educational institutions) taking into account
the best practices of NATO member states», «Legal aspects
of gender interaction of HMEI educational process subjectsy,
«Problems of establishing constructive gender relations in the
process of military-professional communication of students
(listeners) of the HMEI».

In order to optimize the training programs of officers,
it is expedient to update the content of the social and
humanitarian cycle of disciplines by introducing separate
educational questions, topics, sections, modules. Among the
possible topics we can offer: «Gender aspects of the modern
military leader activities» (for discipline «Psychological and
pedagogical aspects of the military leader activity»), «Gender
features of constructing interpersonal relations in the military
team» (for the discipline «Psychology of the higher military
school»), «Diagnosis of teacher’s professional readiness for
establishing a gender interaction in the educational process
of the HMEI» (for the discipline «Pedagogy of the Higher
Military School»).

The assimilation of the new educational content and
achievement of the set goals depends on the technological
provision within educational process, the thought-out
application of interactive educational tools (methods, forms,
means of interactive learning), periodic appeal to interactive
learning technologies. In the design of the technological
component of the author’s model, the classification of
interactive learning technologies by A.Vitchenko, V. Osodlo,
S. Salkutsan (2016), consisting of four groups (p. 196):

1. Technologies of cooperative learning (interactive
learning in small groups) — «Two to four — all togethery,
«Synthesis of thoughtsy, «Joint project», «Carousel», «Circle
of ideas», «Aquariumy.

2. Technologies of  collective-group  training —
«Microphone», «Unfinished sentencesy», «Brainstormingy,
«Teaching — I will study myself», «Decision tree», case-
technology.

3. Technologies of game training — role play, business
game, simulation game, etc.

4. Communicative-Dialogue Technologies — PRESS,
«Choose a Position», «Changing Position», discussion,
debate, conference, etc.

The choice of the appropriate technology of interactive
learning in order to establish effective g ender interaction

is predetermined primarily by the targeted guidance for the
training of Candidates (listeners) of the Second World War
according to NATO standards, the level of formation of
ideological, moral, value, communicative and other qualities
of subjects of the educational process, priorities of their
personal and professional development. Properly selected
content, methods and means of training will carry out a
stimulating function, that would provide the necessary of
servicemen reinforcement activities of various types in order
to strengthen the interested attitude to gender interaction,
communication, awareness of the prospects for further self-
improvement.

Conclusions. The analysis of the current state and
approaches to the organization of the educational process at
the higher military school suggests that in modern military
education the traditional approach to the training of military
specialists, which does not take into account the age, gender
characteristics of those who are studying, prevails.

Integration of the Armed Forces of Ukraine into NATO
defines the priority directions for the improvement of higher
military education according to the North Atlantic standards,
among which interactive gender interactions gain special
significance. On the basis of the research, the model of
educational process organization into the Internal Affairs
Center based on the gender approach, which consists of
coherent and mutually determined structural components:
target, motivational and inductive, axiological, resource,
subjective and pragmatical, technological, control and
corrective, and effective that is substantiated.

It has been proved that the effectiveness of the
implementation of the designed model in the process of
educational and professional training of military specialists
depends on observance of the set of principles, approaches and
psychological and pedagogical conditions. The development
of the cadets’ readiness of the Second World War to effective
gender interaction depends on the consideration in the
educational content of the actual issues of gender theory and
practice and the technological provision of the educational
process.

The prospects for further research are in the design
of interactive content of gender education for the HMEI,
in the development of the algorithm for interactive gender
participation among students of the Secondary School in the
process of their educational and professional training.
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TEHIEPHUI NIIXI/L IO OPTAHI3AILI OCBITHBOI'O IPOIIECY
V BUIIIII BIFIChKOBII IIIKOJII

3amoTaeBa Hatasisg, KaHAUIAT MeIarorivHIX HAYK, IOIEeHT Kadeapu BilichbKOBOI Mi/ATOTOBKY,
Hanionanbuuii yriBepcurer 060ponu Ykpainu iMeni IBana YepHIX0BCKOTO,
ByJI. ABiakoHCcTpyKTOpa AHTOHOBA, 2/32, 03186 Kuis, Ykpaina,
zamotaevanatalia@gmailcom

Cmammio npucesueno axmyaiviitl npodiemi KOHUenmyamsauii rendepnozo nioxody y euuyitl GIiCbKOGIL UKOJ.
IIpoananizosano cyuacui mendenyii 6nposadiceis rendepnozo 0Ceimub020 KOHMenmy y GillCbKOBUX 3aKIaA0ax Kpaii-
unenie HATO ma kpain-napmuepis, 6UsHaueHO KOHYEeNMYdibHi 3acadu iHmezpayii TeHOepHUX nUMany i Uil 8iticoKosiil
wKoi. 3’c06aH0, W0 Nepexio Ha KOMNeMEHMMHICHY 0C8ImII0 Napaduemy y cucmemi nidzomosku iicvkosux (paxieuis
3a cmandoapmamu HATO 3ymoenioe nazaivicmos o0rpynmyeanis Ho8oi Mooeii 0Ceimub0z0 npouecy y 3axiaoax euuloi
BITICHKOBOT 0CEIMU HA OCHOBL IHMEPAKMUBHOL TeH0ePHOT 63aeMO0iL, 10 MAE CKAAOAMUC 3 Y3200HCCHUX | 63AEMOOOYMOGLEHUX
CMPYKMYPHUX KOMNOHEHMIB: YLIb08020 (Uil HABUAHHSL), MOMUBAUIIHO-CNOHYKAILHOZ0 (MOMUBAYISL, CMIUMYIOBANHHSL),
axcionoziunozo  (yinnocmi), pecypcrozo (ymosu, 3smicm), cyb exkmuo-disaviicnozo (cyb’'ekmu, 6udu 0ceimnvoi
distivrocmi ma rendepnoi 63aemooii), mexnonoziunozo (iHmepaxmueHull HAGUALLHUL IHCMPYMEHMAaPiil), KOHMPOLLHO-
Kopezysanviozo (KOHMPOb I KOPeYSanus pe3yibmamis HAGUaHHs), Pe3ylomamusnozo (pe3yiomamu Hasuanms Y
mepminax komnemenmmuocmei ). Asmopcvka mooein nepedbauae cOHicmy i 63a6M036 30K KIIOUOBUX NI0X00I6, U0 MAIOMD
3abe3neuumu nPoOYKMuUGHY rendepny 63aeMo0i0 8 0CGIMHLOMY NPOUECE, a came: cyd ekm-cyb ckminozo, aKcion0ziunozo,
cepedosu0z0, KOMYHIKAMUGHO-OLAIbHICHO20, PO3BUBANLIHO20, Komnemenmiicnozo. Ha nidcmasi nposedenozo
docniodcennss 6CMano8ieno, uo epeKkmusHicmy Ccnpoexmosanoi mooeni 3aneicumv 6i0 OOMPUMANHS 3A2AN6HUX
(cucmemmnocmi, po3eusaivbHOCM, NOCALI006HOCL, HACMYNHOCTMI, ZHYUKOCTI, NPOOLEMHOCTI, 36 3Ky MEOPIl 3 NPAKMUKO0I0)
ma cneuudiunux (nepcyasueHocmi, KOMNeHcamoprocmi, rendepnoi pisgnocmi, inmepaxmuenocmi, cy6’ekmuocmi ma
inmepcy6’exmuocmi, nepenpecuenoi ceidomocmi (moaeparmuocmi), dianoziunocmi, peaexcuenocmi) npunyunie 0o i
npaxmuunoi peanizauyii. Busnaueno ncuxoiozo-nedazoziuti ymosu, wo sabesneuams npooyKmueHy reHoepny 63aemooio
8 0CBIMHLOMY NPOUECI.

Kniouosi cnoea: rendep; rendepna oudepenyiayis; renoepna uymiugicmo; Tendepuuil nioxio; rendepui poiui;
rendepHi cmepeomunu; iHmepaxmueHa reHoepHa 63aemodist; KOMNEHCAMOPHICIb; NePCYa3UBHICMD.



_@ HEIEPEPBHA ITPODECIHHA OCBITA: TEOPIF I ITPAKTHKA (CEPIS: ITEAATOTTYHI HAYKH) BHITVCK No 1 (58), 2019 ISSN 1609-8595 (Print)

TEHJIEPHBIN TOX0/1 K OPTAHU3AIIUU OBPA30BATEJIBHOI'O IPOIIECCA
B BBICIIE 1 BOEHHOM HIKOJIE

3amotaeBa Haranng, kaHauIaT melarorndeckux HayK, 01eHT Kadeapbl BOCHHON MOATOTOBKN
Hanmonasmproro yauBepeutera 060ponbl Ykpantbl nMenu VBarna YepHAXOBCKOTO,
yJ1. ABuakonctpykropa Autonosa, 2/32, 03186 Kues,
zamotaevanatalia@gmailcom

Cmamus. nocesuena axmyaiviotl npodieme KOHUenmyarusauuu 2eH0eprozo nooxo0a 6 GulCulell 60eHHOU WKOe.
IIpoananusuposanvl cospemenivie MeHOeHUUU 6HeOpenus 2eH0epH020 00pPA306aAMeNLHOZ0 KOHMEHMA 6 GOCHHLIX
sasedenusx cmpan-uienoe HATO u cmpan-napmuepos, onpeodeneivt KoHuenmyaivivle 0CHOGbL UHMEZPAUUU 2eHOePHBIX
BONPOCOB 6 BbICULEU BOCHHOT WKOLE. YCMAH0BIEeHO, YMo Nepexod Ha KOMNEMEeHMHOCTIHY0 00Pa308ameiviyio napauzmy
6 cucmeme no020mMoGKU 60eHIbIX cneyuanrucmos no cmandapmam HATO evizvisaem axmyanviocmy 060CHO8ANUS HOBOL
Mo0enu 00pa306amenvHO20 NPOUECCA 6 BLICUIUX BOCHHBIY YUCOHBIX 3A8COCHUSAX HA OCHOBE UNMEPAKMUBHO20 2eHOePHOZ0
83AUMOOCTCMBUSL, KOMOPASL OOJHCHA COCMOSIMD U3 COZLACOBAHHBIX U B3AUMO00YCLOBLEHHBIX CIMPYKMYPHHIX KOMNOHEHMOB!
Uene6020, MOMUBAUUONHO-NOOYOUMENbI020, AKCUOLOZUUCCKO20, PECYpCcHo20, CYOBeKmio-0esamenvbHoCmuoz0,
MeXHON02UUECK020, KOHMPOILHO-KOPPEKMUpyiowezo, pesyavmamuenozo. Ha ocnosanuu nposedennozo uccredosanus
YCMAHOBAEHO, YUMo IPPEKMUBHOCb CRPOEKMUPOSAHHOU MOOCIU 3ABUCUTI OM COOMIO0eHUsL COBOKYNHOCIU NPUHUUNOB
U n00xX0008 K ee npaxmuueckol peanusauuu. Onpedenenvl ncuxon0z0-nedazozuueckue ycrosus, 06ecnedueaouie
nPoOyKmMuUeHoe zendeproe G3auMooeticmsue 6 00pa306aAmesILHOM npouecce.

Knouesvie caosa: zendep; zendepnas oupepenyuanus; 2endepras uyecmeumesvHOCmy, 2eH0epHble POJIU;
zendepnvle cmepeomunvl;  2eHO0epHbLil NO0X00; UHMEPAKMUBHOE 2eHOePHOe B3AUMOOCUCMEUE; KOMNEHCAMOPHOCTD,
NnepcyasusHOCmb.

Cmammas naditiutna oo pedaxuii 07.03.2019
IIpuiinsmo do dpyxy 25.04.2019



